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Being part of INTO

Joining INTO means being part of the largest,
longest-established, most effective teachers’
union — a union which has won every advance for
primary teachers over its 150-year history. Here
are some of the benefits of membership.

Fighting for jobs

« INTO campaigning has secured an increase in
teaching posts in primary schools this year.

« INTO has made sure that probation conditions are
more realistic.

Providing service to individual members

INTO provides:

- accurate, authoritative advice and information;

« our Query Ling, responding to thousands of calls
and emails each year;

- top class representation and legal support where
needed;

- high-quality professional development courses;

- regular highly-rated publications on teaching,
trade union and professional issues;

« advice and support at school (staff rep), local (branch
secretary) and district (CEC rep) levels.

Our members may avail of the comprehensive INTO

website and App service, of Solidarity Fund grants,

Join INTO

Your voice will be heard, your involvement counts, in a
union where equality and democratic decision-making
matter and where our leadership is chosen by our members.

For teachers, newly-qualified or later in career, INTO is
your Organisation for information, advice, representation.
Make your voice heard through INTO.

Membership cost - value for money

« The INTO subscription has been reduced to its lowest
level in eight years, while maintaining service.

- Therateis just €25 per school year (September -
August) for those in substitute positions who have

INTO has secured redeployment rights
after 3 years’ service (including time on
fixed term contracts).

Salary issues

INTO has achieved improved salaries for
NQTs under the Haddington Road
Agreement.

This was my biggest
lesson. To get
something done, to

win a battle, you have

to get active, give vital
input, and be part of

taking action.”
TJ CLARE
(B. Ep. 2011), DUBLIN

INTO is committed to reversing cuts as a policy

priority.

Negotiating conditions of service

INTO is standing up for teachers in these difficult

economic times.
INTO fights for
education resources
and to secure
decent working
conditions.

- the SubSearch facility to match
teachers with job opportunities;

« the”Membership Plus” discount card;

- Benevolent Fund grants to members.

INTO has negotiated important benefits

at competitive rates in areas such as:

- salary protection;

« car/home insurance.

Representing the profession of teaching

research bursaries, support groups, specialist
committees on Principals, Education, Equality and
Benefit Funds, a widespread branch structure and
much more ...

Securing member benefits .

INTO provides:
« access to INTO Comhar Linn
Credit Union;

INTO'is the strongest
voice for teachers,
whether new or more
experienced. Nobody
else can be as effective

in standing up for

teachers and education.

LEANNE BUTLER
(B.ED. 2010), LIMERICK

INTO represents teachers in an expert,
consultative way on inspection, curriculum and
assessment with bodies like NCCA, NCSE and the

Teaching Council.

qualified in the current or ‘
previous two school years.

For other teachers in substitute

positions (daily rate), the

subscription is reduced to €85

per school year.

For teachers working full hours

in permanent or fixed-term

posts, and paid on the salary ——
scale, the cost is under €6.70 per week with three
months’ free membership on first joining.

How do | join?
Use the easy‘Join Online’facility.

Go to www.into.ie and select’Join Us’ to take
an important step in your teaching career and

commitment.
We value your involvement and the part you play.

Being in INTO matters
— for you, your colleagues
and education



