10

18110 %5 Lesbian, Gay and Bisexual Teachers’ Group

Anseo!

The Inclusive Staffroom.
Visibility, Diversity, Equality.

Creating an Inclusive Staffroom for
Lesbian, Gay and Bisexual (LGB) Staff.

Good Practice Guidelines

Be aware that a percentage of your colleagues or their family/friends are
lesbian, gay or bisexual.

Challenge homophobic jokes and comments. It is important not to remain
silent because doing so implies that you agree.

Make sure that staff social events involving partners are equally open to same
sex partners.

Encourage the use of inclusive and gender neutral language e.g. partner.

If you are unsure of appropriate language ask an LGB person/group for
guidance.

Respond positively when a colleague discloses their sexual orientation.

Be informed about current information concerning LGB issues in articles in
In-Touch/Printout and display relevant INTO posters in the staffroom.

Review the adult anti-bullying policy to ensure that it contains an explicit
reference to homophobic bullying.

Include in your positive staff relations policy a way of dealing with situations
when ‘gay’, ‘queer’ etc. are used as terms of abuse.

Talk about issues that affect LGB teachers alongside all other equality
issues that are discussed in the staffroom. Break the silence.
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Ag cruthu ait oibre inghlacaithe do féirne leisbeach,
aerach agus déghnéasach (LAD).

Treorlinte Dea-chleachtais

1 Glac leis go bhfuil ceatadan airithe do’d chomhleacaithe né a gclann/cairde
leisbeach, aerach n6 déghnéasach.

2 Tabhair freagra ar mhagadh agus ar chilchaint homéphobach. Ta sé
tabhachtach gan faniiint citiin mar tugann sé sin le fios go naontaionn ti leis an
tsaghas san cainte.

3 Dein deimhin de go mbionn ocaidi soisialta féirne na scoile ina mbionn
pairtnéiri, oscailte do bhaill go bhfuil pairtnéiri den ghnéas céanna acu.

4 Mol asaid teanga inscine neodrach m.sh. pairtnéir.

5 Mura bhfuileann ti cinnte faoin bhfécléireacht ar chomhair duit dsaid, cuir
ceist ar dhuine/griapa leisbeach, aerach, déghnéasach.

6 Bidearfach le comhleacaithe ma chuireann siad ti ar an eolas faoina gclaonadh
ghnéasach.

7> Croch suas postaéiri oiritinacha sa seomra foirne agus bi ar an eolas faoi
ceisteanna reatha LAD m.sh. In Touch/Printout.

8 Téir siar ar an bpolasai frith bhullaiochta do dhaoine fista agus dein deimhin
de go bhfuil tagairt cinnte ann do bhullaiocht homo6phobach.

9 Gaolmhaireacht dearfach féirne a chur chun cinn i bpolasaithe na scoile, mar
shampla, slite chun deileail le hiisaid focail maslaitheach costiil le ‘gay’ agus ‘queer’.

10 Pléigh ceisteanna comhionannais a bhaineann le Miinteoiri leisbeacha,
aeracha agus déghnéasacha sa seomra foirne, chomh maith le céisteanna eile
comhionannais. Labhair Amach.
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