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Busy year. ahead

The academic year we face into promises to
be one of the most interesting and chal-
lenging from a trade union point of view.
The administrative architecture of the local
education system [Education and Library
Boards] will cease to have
the legal authority they
require to function at the
end of April 2015; the finan-
cial environment continues
to be “challenging” and the
spectre of “welfare reform”
has unnerved the political
horses.

We could all be forgiven
for throwing our hands up
and walking away. That is
of course not an option for
INTO members indeed
INTO members stayed at
their posts throughout
much darker times. Being a
teacher in this place re-
quires a very particular, ad-
ditional, set of skills, such as
the patience of Job, an eternally positive
outlook and the capacity to continually
stretch your energy levels to meet the
ever increasing demands of a society in
transition.

For the INTO in the North this means
working to see not only members terms
and conditions protected from Tory in-
spired locally administered cuts but moving
beyond resistance to every new thing and
contributing to the development of a 21st
century education system here. INTO prides
itself on being a professional organisation
and the premier trade union for teachers on
the island of Ireland. As such INTO will seek

GERRY MURPHY,
Northern Secretary

in the coming year to continue to provide
the leadership necessary for the teaching
profession as we navigate the choppy polit-
ical and financial waters ahead.

In real terms that means we will continue
to play the leading role we
have in the ongoing negoti-
ations with the Department
of Education and the Em-
ployers in respect of trade
union and professional is-
sues. The dispute we are in
currently with these bodies
concerning the assessment
model to be employed in
our schools is still to be re-
solved, though preliminary
discussions are expected to
begin soon with the De-
partment and their col-
leagues in CCEA. INTO re-
mains committed to a reso-
lution of this dispute that
addresses the issues of ad-
ditional workload and fit-
ness for purpose that underpin it. Any reso-
lution will have to be accompanied with an
appropriate training and bedding in time.
INTO members will not be rushed into an-
other half-baked assessment system.

We are working with our NITC colleagues
to see a “substantial above inflation cost of
living increase for teachers”, “a big pay rise”
in plain English. The Executive at Stormont
remains wedded to Treasury Guidelines
concerning public service pay that effec-
tively limit the Department of Education’s
ability to make an award that will meet our
claim. However, they have confirmed in ad-
vance of receiving a pay claim from the

Commiittee Information

Area Branches

CEC1 District 10101-0113

CEC2 District 2 0201-0217
BFC

NEP  NEELB Primary 0101/0102/0104/0107/0109/011

NES

SEP  SEELB Primary o110/0113

SES  SEELB Post Primary o110/0113

BP  BELB Primary A 0106

BP  BELB Primary B 0105

BS  BELB Post-Primary 0105/0106

SP SELB Primary A 0202/0206/0208/0217

SP  SELB Primary B 0201/0203/0211/0214

SS  SELB Post-Primary 0201/0202/0203/0206/0208/0211/0214/0217

WP WELB Primary A 0209/0213/0215/0216
WP WELB Primary B 0207/0212

WS  WELB Post-Primary 0207/0209/0212/0213/0215/0216

NEELB Post-Primar 0101/0102/0104/0107/0109/01m

NITC that incremental progression will be
paid this year and this is to be welcomed.
Nevertheless we will continue to seek to
have teachers’ salaries restored to a level
that reflects the work and commitment de-
manded of INTO members.

Regardless of how things shape up in the
political and administrative context INTO
has a substantial amount of work to be get-
ting on with internally. We have recently
begun to make use of the new facilities
available to us in 24 College Gardens. The
building is now virtually complete thanks in
no small measure to the help we received
from the Branches in the North. We will be
inviting Branch officers and members to en-
gage in training and information sharing
activities in the new building over the com-
ing year. It is our intention to make the
building a major hub for the trade union
movement and education community as a
whole. To this end the building has already
hosted events for the ICTU and GTC NI.

So as the new academic year begins let
us approach it positively confident that
INTO working on the members behalf can
continue to make a real difference to your
working lives no matter what sort of a
school or what sector you are employed in.
The membership of INTO continues to
grow but we cannot afford to be compla-
cent and every INTO member is an ambas-
sador for the union and an agent of change.
The positive changes INTO wants to see for
teachers will be achieved because we work
together and remain committed to trade
union and professional ideals. Your leader-
ship team in the North will continue to rep-
resent your views robustly and with your
support we can deliver for all.

Name Surname Title Mobile INTO Email

Mary Cahillane  CECRepresentative 07522100726 maahillane@into.ie
Dorothy McGinley  CECRepresentative 07736550457 dmcginley@into.ie
Paddy  McAllister ~ BFCRepresentative 07828769034 pmcallister@into.ie
Mark McTaggart  INTO Northern Committee 07505113560 mmctaggart@into.ie
Seamus Hanna INTO Northern Committee 07720 775425 shanna@into.ie
Brendan Sadlier INTO Northern Committee 07793243954 bsadlier@into.ie
Frank Quinn INTO Northern Committee 07969672616 fquinn@into.ie
Caroline McCarthy  INTO Northern Committee 07977935988 cmccarthy@into.ie
Una Herdman  INTO Northern Committee 07738833672 uherdman@into.ie
Des McDonagh  INTO Northern Committee 07508784486 dmcdonagh@into.ie
Mary Dorman INTO Northern Committee 07733020269 mdorman@into.ie
Cathy Crozier INTO Northern Committee 07763197253 ccrozier@into.ie
Kevin Daly INTO Northern Committee 07568528951 kdaly@into.ie

Paul Groogan INTO Northern Committee 07857851969 pgroogan@into.ie
Annette  Comey INTO Northern Committee 07834380550 acomey@into.ie
Annmarie Conway INTO Northern Committee 07701049789 amconway@into.ie
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Pensions update; Public Service Pensions Bill

Despite the valiant efforts of INTO and
other public service unions, through ICTU,
the Northern Ireland Assembly passed the
Public Service Pension Bill in January 2014.
It received Royal Assent in March 2014.
In short this means that from 1 April
2015 the public service pensions, includ-
ing Teachers’ pensions schemes will be
changed from a final salary scheme to a
career average scheme (CARE) and that
the normal retirement age
(NRA) will be linked to
state pension age (SPA).
All service in the
Teachers’ pension scheme
prior to 1 April 2015 will
be protected within the
current scheme, i.e. pen-
sion = 1/8oth per years’
service of final salary with
a lump sum of 3x pension.

Changes from 1 April
2015

7 Pension will be calcu-
lated at 1/57th of actual
salary (or full time
equivalent for part-time
teachers) each year.
This will then be to-
talled at retirement with
index linking applied.

7 There will be no automatic lump sum
but a percentage of the pension can be
converted to a lump sum on the ratio of
£1 for £12 lump sum.

7 The age at which members can retire
will be linked to the state pension age,
depending on the age of the teacher at 1
April 2012.

7 Any teacher aged 50 or over at 1 April
2012 will not be affected by the new
arrangements.

7 Teachers within 10 years of their exist-
ing NPA on 1 April 2012 will see no
change to the age at which they can re-
tire, and no decrease in the amount of
pension they receive when they retire;

7 Teachers over 10 but under 13.5 years
from their existing NPA on 1 April 2012

NuaLA O’'DONNELL,
Senior Official

will remain under the final salary
arrangements for an additional period
of time.

Teachers’ Pensions

The DE launched two consultation papers
on teachers’ pensions this summer.

The consultation on the Proposals for
implementation of the Reformed NI
Teachers’ Pension Scheme in 2015 was
launched in June 2014.
The closing date for re-
sponse was extended to
30 September 2014 fol-
lowing representation by
the teacher unions.

The consultation on
proposed changes to con-
tributions for members of
the NI Teachers’ Pensions
Scheme (NITPS) 2015
was launched in August
2014 and also has a clos-
ing date for 30 September
2014.

A further consultation
paper on An Equality Im-
pact assessment of the
proposals for the Reform
of the NI Teachers’ Pen-
sion Scheme 2015 is due
to be launched next week
with a closing date of 31 October 2014.

INTO will be responding to all three
consultations and the responses will be
available for members on the INTO web-
site in the next few weeks. Members are
encouraged to respond to the consulta-
tions, particularly the consultation on the
changes to the contributions.

The consultation on the Proposals for
implementation of the Reformed NI
Teachers’ Pension Scheme in 2015 high-
lights a number of potential flexibilities in
the NI Teachers’ Pension Scheme, one or
more of which may appear attractive to
individual members. INTO, responding
on behalf of 7000 members, across all
ages and stages of their career, has to view
the potential flexibilities in relation to

New Official appointed

Our newest Official appointed over the summer is Tommy
McGlone. Tommy began teaching in 1989 and has spent the last
22 Years in the post primary sector in Lurgan. He has
represented INTO members as a School Representative, Branch
Secretary, and Secondary Consultative Committee and as a
National Committee member.

Tommy has always been a committed trade union activist

how they could affect the membership
across that spectrum. Therefore whilst
one flexibility might benefit an older
teacher coming towards the end of their
career, the same flexibility might also
detrimentally affect a younger teacher
starting out on their career or a teacher
mid career. INTO has examined the flexi-
bilities in this context and will therefore
be opposing the introduction of any of
these flexibilities.

The consultation on proposed changes
to contributions for members of the NI
Teachers’ Pensions Scheme (NITPS) 2015
proposes different schemes for tiering
contributions. INTO is opposed to any
further increases to Teachers’ contribu-
tions to the pension scheme and indeed
remains opposed to the increases im-
posed on teachers since 2012. What we
need to ensure is that contribution rates
for teachers are as fair as possible. To that
end we are in agreement with the propos-
al that part-time teachers’ contribution
rates should be based on their actual
salary rather than the full time equivalent
(FTE) salary for the purposes of contribu-
tion rates.

Keeping Members Informed

The changes to the NI Teachers’ pension
scheme which will come into effect on 1
April 2015 are complex and will affect
teachers in different ways depending on
their age, years’ service and whether they
are full-time or part-time. INTO will be
providing information sessions for mem-
bers in eth second term to keep members
up to date with the impending changes
and to answer questions members will
undoubtedly have. As the changes apply
to all teachers from 1 April 2015, these in-
formation sessions will not just be avail-
able to members considering retirement
but to members at all stages of their ca-
reer. Information on dates and venues for
the information sessions will be sent to
INTO school reps and posted on the
INTO website towards the end of this
term.

and before he began teaching he worked in Industry where he
was an active member of both the Amalgamated Transport &
General Workers’ Union and the Communication Workers’ Union.

Tommy is primarily interested in teacher well-being and
general conditions of employment and his experience as the
District Il representative on the INTO Education Committee will
be invaluable in his work on professional issues.
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Reflections of an activis

When the Northern Secretary asked me, as |
head into retirement, to write some reflections
on my 40 years as an INTO activist, | thought,
how am | going to compress 40 years of
reflection into a page for Printout? Here goes.

I began teaching in September 1974 and,
within a month, I was elected INTO
school rep in the then St Brecan’s Boys’
Secondary School. My election was more
to do with being the most junior member
of staff, than any foresight on the part of
the INTO members in St Brecan’s.

During my first year as school rep, INTO
began industrial action (I
can’t remember what for,
but it was probably about
pay) and we were directed
to work to rule and to
refuse to carry out
particular administrative
duties, two of which were
collecting dinner money
and giving out dinner
tickets. The members all
complied with the union
directive — except for one,
the principal. He collected
the dinner money from
pupils at the school office
and gave out the dinner
tickets. I remember
thinking to myself, he
shouldn’t be doing that, as
it negates our industrial action.

When the industrial action ended, I made
a complaint to the union and we were
called to a meeting of an Arbitration
Committee in Omagh. I went along and
put my case to the panel (of old, grey-
haired gentlemen) that the principal was
guilty of unworthy conduct. The principal
didn’t show. A week or so later, the prin-
cipal came to me with a letter in his hand,
telling him that he had been expelled
from the union (couldn’t happen nowa-
days). I told him that he should not have
broken our industrial action and that the
union was right to expel him. His answer
was, “but, Brendan, somebody had to give

BRENDAN HARRON,
Senior Official

the wains their dinner tickets”. He went
off and joined the AHTSS.

Despite what had happened, he and I re-
mained good friends until his retirement.
(I even did his pension projections for him,
as AHTSS were not capable of doing so).

During my second year teaching, a new
procedure came into be-
ing — the Teachers’ Griev-
ance Procedure. One of
the members in St Bre-
can’s immediately decided
to use it to process a long-
standing grievance he
held. His grievance was
that he was being continu-
ously denied promotion
because he did not attend
mass and was a ‘lapsed’
catholic. We duly em-
barked on the various
stages of this new griev-
ance procedure. It was
new ground and we went
the full way, getting no joy
from the governors and
ending up with a trip to an
independent appeal hearing in Port-
glenone. The member’s grievance was not
upheld, but, interestingly, he was promot-
ed during the next round of promotions
in the school. (It probably goes without
saying that I was not successful in my ap-
plications for promotion)

I have a strong feeling that the two stories
above might have had an influence on the
people who approached me in 1979, asking
me if I would be interested in the vacant
position of Northern Committee rep for
post-primary schools in the Western Area.
I remember at the time saying that I had
two young children and I didn’t want to
commit a lot of time to union work. I was

assured that it would be only ‘one meeting
a month’ in Belfast and that I would not be
‘out of pocket’. I stood for election and was
returned unopposed, in October 1979. 1 at-
tended my first Northern Committee
meeting in November 1979, at the age of
26. I travelled to the meeting in the com-
pany of the late, great Jim Quinn RIP and
Des Rainey, a triumvirate which was later
to become known as the ‘Derry Mafia’.

1970s

The 1970s had been all about pay. In 1975
the Houghton recommendations gave
teachers’ pay a long-overdue boost, but it
wasn’t long before pay levels lost ground
again. It took the Clegg Commission in
1979 to restore them to relatively good
values. Probably the worst memorable
moment of the 1970s was the election of
Margaret Thatcher to government in June
1979.

1980s

The 1980s seemed like a constant war of
attrition, against the monetarist policies
of Thatcherism. She removed the teach-
ers’ negotiating machinery in England,
something which the unions here man-
aged to stave off, and replaced it with a
pay review body. Teachers found their
pay being outstripped by inflation and
many struggled just to make ends meet.

In 1984, St Brecan’s Boys’ Secondary
school amalgamated with the nearby St
Brecan’s Girls’ Secondary school. This was
a landmark, unprecedented event and
INTO at that time successfully negotiated
what became known as the Collective
Agreement, which was to govern school
amalgamations for the next almost thirty
years.

The St Brecan’s amalgamation also led to
a modification of the 1986 Education Or-
der, to ensure that teachers in schools
which amalgamate are not entitled to re-
dundancy payments, but are granted con-
tinuity of service. This happened because,
following the amalgamation, INTO mem-
bers claimed redundancy payments (even
though they had continued to work in the
newly-amalgamated school. The Industri-
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al Tribunal determined that the teachers
had indeed been made redundant at mid-
night and had been employed by a new
employer one second later. (The 1986 Or-
der put an end to that carry on.)

1987 saw the imposition, across the water,
of a new contract for teachers, which was,
for the first time, enshrined in legislation.
(1265 hours, Baker Days etc.) Subsequent
talks here in the North led to the Jor-
danstown Agreement which ameliorated
some of the worst extremes of the Eng-
land and Wales imposition.

In March 1987, I was elected Chair of
Northern Committee. One month later, I
suffered serious injuries in a collision with
a lorry, on my way to an INTO meeting in
Enniskillen. I spent three days in the Erne
hospital and a further two weeks in Alt-
nagelvin hospital in Derry. It would be No-
vember 1987 before I was able to return to
work. I chaired Northern Conference in
the Everglades hotel in Derry in March
1988, one of the most memorable events,
for me, of my time as a union activist.

1990s

The 1990s got off to a bad start for me.
CCMS came into being on the 1st April
1990 (an auspicious date) and I was select-
ed for redundancy two weeks later. I don’t
know, and I doubt that I will ever know,
whether there was any link between those
two events. However, I will go to my grave
believing that I was selected for redun-
dancy because of my union activities.

Although I was subsequently successful in
securing a teaching post in Limavady, I
pursued a claim (against union advice) for
unfair dismissal against the Board of Gov-
ernors of St Brecan’s and CCMS. The In-
dustrial Tribunal subsequently found that
I had indeed been unfairly dismissed and I
received a tidy sum in compensation.

I believe that what happened to me at that
time set me on a mission to fight against
unfair selection for redundancy for the
rest of my life. I am proud to say that I
have a 100% success rate in appealing
against selection for redundancy of INTO
members, since I became a full-time offi-
cial, eight years ago. This includes suc-

cessfully appealing on behalf of the same
member, in the same school, three years
in a row.

The 1990s also heralded Education Re-
form in the North — a prescribed curricu-
lum, programmes of study, attainment
targets etc, championed by Education
Minister, Brian Mawhinney MP, who
went on to become Chair of the Conser-
vative Party. 1993 saw a massive change in
teachers’ salary arrangements, with the

' The abiding memory
will be the pure joy &
satisfaction of helping
members to expose
bullies, fight against
unfair treatment, &
helping them
understand everyday
things: pay, maternity
rights, entitlement
to leave etc. v

introduction of the School Salary Policy
and new promotion ‘points’.

2000s

The noughties brought about a period of
reasonable pay increases, following the
election of the Blair government in 1997,
under the slogan Education, Education,
Education. Things soon changed however,
as Blair increasingly attempted to ‘out
Tory’ the Tories. We saw the birth of the
Private Finance Initiative and the estab-
lishment of Academies and Faith schools.

The noughties also saw the beginning of
the rollout of the Revised Curriculum and
Assessment arrangements here in the
North, issues which they are still trying to
get right. Every School a Good School, Ear-

INTO News

ly Years (0-6) Strategy, Count, Read: Suc-
ceed and the SEN Review were notable
landmarks, as was the review of GCSE and
A Level qualifications. All in all, a very
busy decade for teachers and for INTO.

2010-2014

The last four years have seen the embed-
ding of the new curriculum, the stalling of
the new assessment arrangement, pay
freezes, a pensions disaster for teachers
and massive rationalisation of small
schools. The two bright spots in the mid-
dle of all this chagrin have been the suc-
cessful negotiation of the teachers’ Work-
load Agreement and the Schools Reorgani-
sation Agreement, brought about largely,
due to the efforts of INTO.

As I'look back over forty years of serving
INTO members, the abiding memory I will
take with me will be the pure joy and satis-
faction of helping members to expose bul-
lies, to fight against unfair treatment, sup-
porting them in the face of disciplinary ac-
tion and helping them understand every-
day things such as their pay, maternity
rights, entitlement to leave of absence etc.

The high-profile cases are easy to remem-
ber, like the constructive dismissal claim
that I successfully pursued on behalf of a
member last year, but I like to think that
the simple everyday calls that we deal
with in the office also help to provide a
valuable service to members. The vast
majority of INTO members are very
thankful and appreciative of the advice
and support they receive from Northern
Office and from the INTO school and
area representatives. INTO, rightly,
takes pride in the personal service that it
provides for members. INTO is the only
teachers’ union which always has an
Official available to members who
telephone the office.

I remember about twenty five years ago,
after a Branch meeting in Omagh, a
woman came up to me and said, “Brendan,
I don’t think I ever thanked you enough for
all that you did for me, two years ago”. I re-
member replying along the lines of, “sure,
it's what we're here for, we're just doing
our job”. To this day, I don’t know who the
woman was, or what it was I did for her.
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End of Key Stage Assessment Update

Industrial action set to continue this academic year

The issue of assessment continues to con-

cern our members. This was reflected in

the extremely effective industrial action
that was in place during the last academic
year. End of Key Stage data returns to

DENI from schools was very low as the

vast majority of teachers abided by the di-

rectives issued by the teaching unions.

INTO has engaged extensively with

DENI, CCEA and our sister unions in an

effort to develop a system that is ‘Fit for

Purpose and workload proofed’.

During our discussions DENI con-
firmed that the primary purpose of assess-
ment is to support teaching and learning.
DENI has also made some adjustments to
the timings of submissions and the
process of moderation. INTO have ac-
knowledged the changes made by DENI
to address the concerns of our members.

During the August Northern Commit-
tee meeting the decision was taken to
keep the End of Key Stage Assessment
arrangements in industrial action for this
academic year. We will continue to work
with DENI and CCEA to develop a system
of assessment that reflects our 2014
Northern Conference Motion on assess-
ment. At the Northern Committee meet-
ing the decision was taken to remove
Training related to the End of Key Stage
Assessments from the industrial action.
This adjustment will provide our mem-
bers with access to professional develop-
ment opportunities.

During the last academic year the issue
of the misuse of data generated by the
End of Key Stage assessment process gal-
vanised many of our members who are
Principals. The publication of flawed end
of key stage data to Boards of Governors
demonstrated clearly that any single
source of data is unsuitable as a school
performance measure.

INTO will work during this academic
year to secure the following changes;

1. Remove the two step process of moder-
ation. Investment in moderation as a
professional development activity with-
in and between schools.

2. Data should not be passed on in its raw
form to employing authorities. Pupil
performance measures should only be
submitted as part of an agreed dash-
board of measures that focus upon val-
ue added.

3. Remove IT from Statutory Assessment
as a standalone area. Capacity building
for staff to develop pedagogy in this

area is urgently required.

4. CPD days for staff involved in assess-
ment to continue to develop assess-
ment for learning (AFL). Staff need to
access these days with colleagues.

The issues around assessment have arisen
due to a failure of meaningful engagement
with teachers. In an effort to address the
longer term issues INTO has produced
the following proposals.

7 DE to commission research on devel-
oping a process of accountability that
is separate from assessment. This
should include research into other ed-
ucational assessment sampling sys-
tems.

7 A dashboard of measures should be
the basis of a more balanced reporting
of pupil attainment to parents. The
current format gives inappropriate
emphasis to the levels of progression.

7 Moderation should be to improve
teacher assessment, literacy and ca-
pacity building rather than enforce-
ment. To acquire confidence, it
should start from a position of profes-
sional trust. However research sug-
gests there are better interventions
e.g. AFL.

7 Principals and teachers have indicat-
ed clearly the lack of utility of the cur-
rent Levels. The OECD has indicated
the need for development of the asso-
ciated criteria. It has been agreed that
this may only be one of a proposed
dashboard of measures (if and when
appropriately developed). Until the
whole assessment and reporting sys-

tem is agreed and research informed
mechanisms identified, all steps
should be suspended.

7 Resources should focus upon explicit
development of 21st Century skills.
These need to be clearly mapped in all
tasks and guidance offered on their
development.

7 Ensure teachers have easy access to
the online materials. All teachers re-
quire a personal device to access on-
line materials.

7 Fund workshops/events that allow
schools to share best practice. An em-
phasis on how to interpret and act
upon the data would be most effec-
tive.DE to indicate a definitive time-
line for its actions in this area.

7 Convene a panel of experts to work
collectively on this task as recom-
mended by OECD. This should not in-
volve each set of stakeholders in isola-
tion. The outcome should be a set of
progression criteria that fulfil the pri-
mary aim as tools for 21st C teaching
and learning.

7 Any new process should be developed
through consensus. More effective
mechanisms for piloting need to be
developed. The current ones are fatal-
ly flawed.

The action undertaken by INTO members
during the last academic year was highly
effective. The Northern Committee com-
mended the actions of our members over
the past year and called upon them to
continue to abide by the ongoing directive
with regard to the End of Key Stage As-
sessment process.
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Members from across the North are invit-
ed to submit work for the 2015 Art Com-
petition. All categories of membership are
eligible to enter, whether an NQT or re-
tired member; this is your competition,
celebrating your talent. Entries will be put
before an expert panel with the award of
top prize (£800) being made at Northern
Conference in February 2015.

The Art Competition is an annual op-
portunity for INTO to recognise and ap-
plaud the creative talents of its members.
The variety and calibre of work submitted
in previous years has been noted by the

« This art competition has
given me an opportunity to
show that even in a busy life
there is always time to be
inspired by the simple beauty
of the world )»

Magdalena Beldowska, 2013 Winner

panel, including art academics and profes-
sional artists.

Northern Office has recently been ex-
tended to include number 24 College
Gardens. The renovations have created a
bright and modern working space and

also lots of scope to show of the artistic
endeavours of INTO’s membership. It
was partly with the building of a perma-
nent art collection for Northern Office
that the Art Competition was inaugurat-
ed. Already, the work of previous winners
is adding greatly to the atmosphere of
Vere Foster house.

We hope that the summer break has re-
vived and inspired members sufficiently
to take up their brushes and enter this
year’s Art Competition.

If you hear a voice within you say 'you cannot paint,'
then by all means paint, and that voice will be
silenced. Vincent Van Gogh.

Entering the Art Competition

Members planning to enter are asked to

keep the following guidelines in mind:

7 Submit an “Application Form for
Submission of Work/s” before Thurs-
day 8 January 2015

7 Up to a maximum of 3 entries are per-
mitted per member

7 Works to be of 2 dimensions

7 Entries to be original pieces by the
artist named

7 Submissions to have been completed in
the past 5 years

7 Works should be for sale and priced
(inclusive of 15% commission to INTO)

7 Entrants to submit £5 entrance fee per
picture

7 Anticipated day/days for handing in

INTO News

work/s will be mid-January 2015
7 Northern Conference will run 27 — 28
February 2015, Radison Roe, Limavady
7 For full details of entry conditions
please see submission form.

Application forms can be downloaded
from the Members’ Area of the INTO
website.

Please contact Northern Office with
queries: telephone — 02890 38 14 55 or
email — infoni@into.ie

« | think that anyone who has
an interest in art should give
ita try. You never know —in
years to come, you might
receive as big a surprise as |
did when you are

announced as winner! J»

Mona McGreevy, 2014 Winner
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STUDENT INFORMATION

Introducing the INTO

Welcome to the teaching profession & welcome to the INTO

Dear Students

Welcome to the teaching profession and welcome to the INTO. As a
student teacher you have embarked upon a career that is both
rewarding and challenging. The INTO are here to help you through all
stages of your career.

Who Are We?

The INTO is the largest teachers’ union in Ireland with over 30,000
members North and South. We have members in all sectors and levels of
education, from nursery to secondary and grammar schools in
controlled, maintained, integrated and Irish Medium sectors.

What Can We Do For You?

Our goal is to support you during your time as a student. We do thisin a
number of ways through our regular Information e-Bulletins, Student
Seminars, Website, Smartphone Website for use ‘on the go’ and
sponsorship of your Students’ Union and Sports Teams.

What Do We Want From You?

We want you to make full use of our full range of benefits — all FREE to
you as a student member! Let us show you that we are the Union that
best supports you.

We will invite you to upgrade your membership to fully qualified
status when you graduate. Don't forget to sign up early for a further
year's free membership!

INTO Student Services

+ Free Membership + Seminars

« Student Information Pack + Student Website
including INTO New Member USB + Dedicated Student Officer

« Student Publications « Sponsorship

« Regular Bulletins

How To Contact Us

INTO Northern Office ';
23 College Gardens 'n.-_\
BELFAST

BTo 6BS

Tel: 9038 1455
E-mail: infoni@into.ie
Web: www.into.ie

Ve
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To All Our School
Representatives

A big thank you for being the INTO School
Representative in your school and for all your work on
behalf of the Organisation throughout the last school
year. We look forward to working with you again over
the coming year.

School Representatives - Our Key to Recruitment

The INTO's strength lies in our membership - the
larger our membership the stronger we are in serving
teachers and representing the views of the profession.
Our position of strength is contingent on the
recruitment of new members into the organisation.

INTO Recruitment Campaign 2014

Each year INTO undertakes an annual recruitment
campaign, its aim to increase membership across all
education sectors in Northern Ireland. INTO relies on
you to continue to play an active part in this
recruitment exercise.

This year, for the month of September only, INTO is
offering any member who assists the School
Representative recruiting colleagues into the INTO a
£10 M&S voucher for each new member signed up -
ADDITION - each new member also receives a £10
M&S voucher!

Full details of our campaign were issued to you in your
INTO Recruitment Pack. Visit our website (www.into.ie)
to download more application forms and voucher
claims forms.

School Representatives’ Training Courses:

Training courses for INTO school representatives will
be held at various venues during the school year. The
courses take place over two days from 9.30am —
3.30pm and are designed to equip school reps with
the skills and resources necessary to represent the
interests of INTO members in their schools.

The first of these courses is scheduled to take place
on Tuesday 15 and Wednesday 23 October 2013 in TBC.

If you wish to reserve your place on this course
please contact Northern Office:

Tel: 9038 1455

Fax: 9066 2803

Email: hmawhinney@into.ie

Full details of all courses will be published on our
website and issued to schools throughout the year.
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INTO support and advice for newly
qualified teachers

Free membership for all newly qualified teachers. Join now — pay nothing until September 2015!

Know Who To Contact

A key task for INTO is to represent its
members and give them support when
they need it. For this purpose, INTO has a
network of local representatives in
schools and at local level who can give
you advice and assistance should the need
arise. Contact details for your local repre-
sentatives are issued to you in your INTO
Membership Pack. INTO also has three
full-time officials based in Northern
Office who are available to give advice,
representation and assistance on a wide
range of issues.

INTO Publications

INTO has an extensive range of
publications for members. These
publications are free of charge and
contain information and advice that is
regularly updated to incorporate
changes and new developments.

INTO Website

For further details of INTO services,
information and up-to-the-minute
educational updates visit our website:
www.into.ie. Check out our Smartphone
Website for information ‘on the go’.

NQT Seminar

Every year INTO and UTU (Ulster
Teachers’ Union) organise joint seminars
for our NQT members which aims to
prepare you for that all-important first
day of school.

Get involved!

By participating in union activities you
can make your opinion count and
influence INTO policy - it’s your union —
get involved — get your voice heard!

Don’t forget!

NORTHERN IRELAND SUBSTITUTE
TEACHER REGISTER (NISTR)

From 1 September 2006 only teachers
registered on NISTR should be employed
in schools. To find out more about joining
the NISTR visit www.nistr.org.uk or tele-
phone: 9056 4000 Ext. 4427.

GTC REGISTRATION

It is important that all PGCE and final
year B.Ed. students, training in Northern
Ireland and intending to teach in North-
ern Ireland for the first time, register with

the General Teaching Council before
commencing their first teaching post (in-
cluding supply work).

To obtain a Beginning Teacher Appli-
cation form contact the Registration
Team:

General Teaching Council

for Northern Ireland

4th Floor

Albany House

73 — 75 Great Victoria Street

Belfast BT2 7AF

Tel: (028) 9033 3390

Fax: (028)9034 8787

Web: www.gtcni.org.uk

Vere Foster Medal Winners 2014

Julie Willis, Stranmillis University College receiving her Vere
Foster Medal from Dr Hazel Edwards (Principal, Ballycraigy
Primary School). Photography by William Mateer, Templepatrick.

10 Good Reasons to join the INTO

1. Local union based in Belfast for
teachers in NI;
2. Largest teachers’ union in Ireland;
3. Unrivalled support for teachers —
generally respond within 24 hours;
4. Quick & easy to contact: by phone:
90381455
by email: info@into.ie
via website: www.into.ie
5. At the forefront of negotiations and
education policy making;

6. Access to experienced practising
teachers and school leaders;
7. Members in all sectors and levels in
the North of Ireland;
8. Exclusive benefits:
¢ Membership Plus
¢ Adelaide Insurance Services
+ Platinum Financial Services and
¢ Membership transfer with the
NUT in England and Wales and
EIS in Scotland;

Vere Foster was the
first President of
INTO. He used his
personal fortune and
the profits from his
famous copybooks to
advance education in
Ireland and fund
famine relief work.

Each year, to
commemorate Vere
Foster’s great work
in education, INTO
presents a solid gold
Vere Foster Medal to
the student in each
teacher-training
institute who has
achieved the highest
standard of practical
teaching in their
final year.

9. Value for money — only pay for the
days you work;

10.Not just a trade union; a professional
organisation too.

For the latest news and
developments in education
check out our website
www.into.ie
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Vere Foster Lecture

This year’s lecture was delivered by Mr
Noel Ward, INTO’s Deputy General
Secretary on the subject of 'Divided
Loyalties — Divided Teachers: INTO in
Turbulent Times and the Foundation of
the UTU, 1912—22".

The Vere Foster lecture is an annual
event organised by INTO in recognition
of our first President and one of Ireland’s
most remarkable philanthropists.

Vere Foster was born in Copenhagen

in 1819, while his father, Sir Augustus
Foster of Glyde Court County Louth,
was posted there as a British diplomat.
Vere Foster began his own career with
the Foreign Office, but upon his return
to Ireland in 1847 devoted his life to
improving the life of the poorest in Irish
society. Vere Foster personally assisted
around 25,000 people emigrate to
America. Foster contributed to the
building of rural schools, provided

affordable school books and worked to
improve teachers’ conditions. In Belfast
Foster was a benefactor of the Royal
Victoria Hospital and for several years
paid the Principal’s salary at the new Art
School. For one so benevolent Vere
Foster died in a lodging house in Belfast
in 1900. Today we celebrate Vere
Foster’s foresight, generosity and
extensive contribution to education in
particular.

Annmarie Conway Chair of Northern Committee introducing Noel Ward INTO General Treasurer.
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The Workload Agreement -

what it means for you

The Workload Agreement TNC2011/8 was a
landmark event, in terms of teachers’
workload and work/life balance. The
Agreement was secured after four months
of intensive negotiations during the sum-
mer/autumn of 2011.

For the first time ever, agreement was
reached, with all the employers of teach-
ers, on limits to be applied to what can be
required/demanded of teachers. The
Agreement is now an integral part of every
teacher’s terms and conditions of employ-
ment i.e. it is part of your contract.

Principals and Boards of Governors are
not at liberty to choose which parts of the
Agreement are implemented in their
schools — they must comply with all the
terms of the Agreement.

What the Agreement means for you

7 Everything that you are directed to do
must be reasonable and capable of be-
ing done during normal contractual
hours i.e. within the working day (includ-
ing Directed Time);

7 Your board of Governors must ensure
that you have a reasonable work/life bal-
ance;

7 Workload must be distributed fairly and
equitably at departmental/school level
and this must be clearly demonstrable.
Everybody must carry a fair share of the
work and everybody must be made
aware of everybody else’s duties/share
of the work.

7 Your Board of Governors must work pur-
posefully to promote your health and
welfare;

7 Every teacher, every year, must be given
an individual time budget, which itemis-
es every task/duty that the teacher is re-
quired to carry out and which allocates
adequate time for the task/duty. The
principal must seek your agreement on
the time required for each of your du-
ties/responsibilities and this must be ac-
counted for in your time budget. This
means that, if you have more

pupils/classes than another teacher, you
must be allocated proportionately more
time for marking coursework, writing re-
ports, meeting parents etc.

7 Each teacher’s time budget must include
an element of contingency time, to en-
sure there is flexibility to accommodate
situations that may arise and are unac-
counted for within the time budget;

7 A teacher cannot be directed to take
pupils on educational visits involving
overnights;

Planning, Preparation and Assess-
ment time

All the employers have agreed that the
practice of teachers carrying out their plan-
ning, preparation and assessment, outside
of normal teaching hours, and in isolation
from each other, is unsatisfactory. Whilst
PPA time is not a contractual entitlement
in Northern Ireland, the employers have
advised principals and Boards of Gover-
nors that they should analyse/evaluate the
situation in their schools and attempt to
timetable and guarantee such time in all
schools in the North. The nights and week-
ends of sitting at home, marking and
preparing work, are over — unless you
choose to do such work at home, rather
than during allocated time in school. Your

PPA time must take account of and be pro-
portionate to the number of pupils/classes
you teach.

What do I need to do in my school?

1. Read the Workload Agreement and its
appendices on cover and time-budget-
ing. Familiarise yourself with the details.

2. Ensure that your principal is au fait with
the Agreement and its implications for
him/her and the Board of Governors. Ask
for details of the mechanisms that are in
place to ensure that each teacher has a
fair, reasonable and equitable share of
the work, as well as a reasonable
work/life balance.

3. Ensure that the school has a general
time budget which covers all staff and
that each teacher has an individual time
budget, which itemises and allocates ad-
equate time for every task/duty that
he/she is required to carry out.

4. Confirm that policies are in place which
ensure that work distribution through-
out the school, including cover arrange-
ments, is in compliance with the terms
of the Workload Agreement.

5. Ensure that your school has evaluated
the potential for implementing PPA time
and that such time is timetabled and
guaranteed.

Early Years

INTO will continue to monitor closely, the rollout of
the Early Years (0-6) Strategy. The union is concerned,
in particular, with the potential impact that the re-
moval of two-year-olds from nursery schools/units

may have on some stand-alone Nursery Schools. The
union is working to achieve greater financial flexibil-
ity, to allow Nursery Schools to carry over
surpluses/deficits to address changes in enrolment.

Printout September 2014
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Anti-racism
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Members of the Belfast West
Branch and colleagues from other
Northern Branches were visible as
we proudly marched with around
5000 others against racism under
our banner on arainy day in June,
to voice our concern over the recent
spate of racist attacks and public
comments against our brothers and
sisters from a BME community. A
wet march it may have been, but a
strong message that racism has no
place in our society was relayed
loud and clear from Writer's Square
and around the city centre.

Craabh Bheal.f_-'
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On the 215t March, Belfast West Branch hosted its Andrea Higgins in Dubai

first annual Big Quiz in the Oh Yeah Music Centre.
The 69 participants were tested on their knowl-
edge in the well loved pub quiz fashion (and to put
it to bed once and for all — the music round was not
too hard). Spot prizes for meals in local restaurants
were awarded in the ballot and the tapas food was
much loved. Entertainment afterwards was provid-
ed by local troubadour Iggy Ward.

We say 'slan go féill / goodbye for now' to Andrea,
our hard working Chair for the past four years. An-
drea has given a great and dedicated service to
Branch as an evenly handed Chair, District as a
meticulous secretary and to Standing Orders as
Chair of SO for Northern Conference. Andrea will
be greatly missed in West Belfast as she takes up
her post in Dubai for the next year and we want
to thank her and wish her all the best. Don't be
surprised if you see the first Gaeltacht Quarter
springing up in the UAE before long!

Pride

Whether in a sun-soaked pa-
rade in Dublin, a rain-drenched
Belfast or a cloud-shrouded
Newry, Belfast West in part-
nership with Belfast Branch,
Northern Office and the
INTO LGBT Southern group,
have made sure that the INTO
have been visible at Pride (in
Belfast for the past four years).
Members were joined by their
family and friends regardless
of sexual orientation and after
a much needed brunch,
marched proudly with the
Irish Congress of Trade Unions
for those LGB&T workers who
felt that they couldn't march,
because they fear workplace

2014-2015

Belfast West Branch invites

discrimination — that they'll be
over-looked for promotion or
that their temporary contracts
won't be renewed. People who
live their lives as their authen-
tic selves in every other aspect
of life but not the workplace.
Belfast West Branch also proud-
ly sponsored the Belfast Pride
event Educating the Educators.

members, family and friends
to its second annual Big Quiz
in Term 1 (date TBC). Please
check the INTO website and
your email for details. We
would like to wish all
members a productive and
stress free academic year. Beir
bua. Sean Kelly.
belfastwest@into.ie
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Like to work
in INTO
Northern Office?

The INTO invites applications for the position of
paid intern

This position will be for the remainder of school year 2014/2015.
The person appointed will be located in INTO Northern Office
(23 & 24 College Gardens, Belfast, BTg 6BS).

The position will be filled by an INTO member on secondment
from their teaching post and subject to the person concerned
securing approval as necessary from their Board of Governors.

The person appointed will be required to work normal office
hours, Monday to Friday, from sth January 2015 to 28 August 2015.
They will be subject to INTO Northern Office conditions and
protocols, in terms of hours, holidays, and other relevant staff
policies. The persons will continue to be paid their normal salary
and to accrue pensionable service as teachers, and receive an
additional allowance subject to a maximum combined

amount.

A full statement of conditions of employment is available on

request: email cmcdonnell@into.ie
INTO is seeking members who are:

7 enthusiastic about INTO and its services to members;

7 seek more experience of INTO and its operation;

7 have excellent oral, written, communication and
interpersonal skills;

7 are trustworthy and appreciate the confidentiality
associated with handling issues for INTO members;

% have basic IT skills;

7 have high standards and vision for INTO and for education.

N

The responsibilities of the internships will include working directly
with sections within INTO as assigned, assisting with members’
queries and cases as assigned, attending meetings and preparing
papers as required, researching specific issues, participation in
internal meetings, providing administrative support and such
other duties as may be assigned by the Northern Secretary.

To apply, please forward:

7 a copy of your CV;

7 a cover letter outlining your interest in INTO and how you
believe you could contribute to/benefit from working with
our Northern Office team;

7 names and contact details of two referees (with a note of
how each person knows you).

Your application, including the above material, should be sent to
Internships, Northern Secretary’s Office, INTO, 23 College Gardens
Belfast BTg 6BS, or by email entitled ‘Internships’ to
cmcdonnell@into.ie

All applications must be received not later than 5pm on
Monday October 13th 2014.

It is anticipated that a short-listing and interview process will take
place. All applicants will be advised of the outcome. The INTO is
an equal opportunities employer.

INTO News

An bhfuil ta ag iarraidh
bheith ag obair in
Oifig an Tuaiscirt CME?

Ta CME ag iarraidh iarratas don phost mar intéirn ioctha

Mairfidh an post go deireadh na scoilbhliana 2014/2015. Beidh an
duine a cheapfar lonnaithe in Oifig an Tuaiscirt CME (23 & 24
Gairdini an Cholaiste, Béal Feirste, BT9 6BS).

Ball de chuid CME ata ar iasacht 6na phost muinteoireachta a
lionfaidh an folintas ach é an cead riachtanach a fhail 6na Bhord
Gobharndiri.

Beidh ar an duine a cheapfar obair le linn gnathuaireanta oifige,
Luan go hAoine, 6 5 Eandir go 28 Lunasa 2015. Beidh sé faoi réir
choinniollacha agus phrétocail Oifig an Tuaiscirt CME, maidir le
huaireanta oibre, laethanta saoire agus polasaithe foirne abhartha
eile. Gheobhaidh an duine a ghnéth-thuarastal i gcénai agus
fabhroéidh sé seirbhis inphinsin mar mhuinteoir, agus gheobhaidh
sé liuntas breise ata ag brath ar uasmhéid comhcheangailte.

Gheobhfar riteas iomlan coinniollacha fostaiochta ach sin a

iarraidh: riomhphost cmmcdonnell@into.ie
Ta CME ag iarraidh ball:

7 ata diograiseach faoi CME agus a sheirbhisi da bhaill;

7 ata ag iarraidh tuilleadh taithi ar CME agus a oibriocht;

7 a bhfuil scileanna labhartha, scriofa agus idirphearsanta
sarmhaithe acu;

7 atd iontaofa agus ar mor leo an rundacht a bhaineann le
ceisteanna a laimhseail do bhaill CME;

7 a bhfuil bunscileanna TF acu;

7 a bhfuil ardchaighdeain acu agus fis do CME agus don
oideachas.

Mar chuid de fhreagrachtai na n-intéirneachtai beidh ar an duine
obair go direach le rannéga taobh istigh de CME mar a shanntar,
cuidiu le ceisteanna agus casanna ball nuair a shanntar, freastal ar
chruinnithe agus paipéir a ullmhu nuair is g3, taighde a
dhéanambh ar cheisteanna dirithe, bheith rannphairteach i
gcruinnithe inmhednacha, tacaiocht inmheanach a sholathar agus
dualgais eile a chomhlionadh a shannfai Runai an Tuaiscirt.

| d'iarratas, seol chugainn:

7 cOip de do CV;

7 litir mhinithe ag cur sios ar an spéis ata agat in CME agus ar an
ddigh a sileann tu a chuideofd lenar bhfoireann in Oifig an
Tuaiscirt agus ar an tairbhe a bhainfea as;

7 ainmneacha agus sonrai teagmhala dha réiteoir (inis cad é an
aithne ata acu ort).

Cuirtear d'iarratas, agus an t-dbhar thuasluaite iniata, chuig
Intéirneachtai, Oifig Ranai an Tuaiscirt, CME, 23 Gairdini an
Cholaiste Béal Feirste BT9 6BS, n6 tri iomhphost dar teideal
‘Intéirneachtai’ chuig cmcdonnell@into.ie

Ni mér do gach iarratas bheith istigh trath nach déanai na spm
Dé Luain 13 Deireadh Fomhair 2014.

Siltear go dtarléidh proiseas gearrliostaithe agus agallaimh.
Inseofar an toradh do gach iarrthdir. Is fostéir comhionannas
deiseanna é CME.

Printout September 2014
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Sacred Heart College Omagh, Performing Arts Students Deliver Hard Hitting Drama on Street Violence

y Cocktail

Deadl

“JUST think when you go out for a night
... imagine your parents taking that call
telling them you are never coming
home” — these were the stark words of
warning from the mother of an Omagh
man who died after an assault in the
town.

Kathleen McBrearty was speaking to a
group of young students from the
Sacred Heart College in Omagh who
had just performed a play highlighting
the dangers of teenage drinking and
street violence. The play was influenced
by recent cases of violence in the town —
including that of her son Darren
McBrearty — who died after he was
assaulted on a night out in the town in
August last year.

The performing arts students of Sacred
Heart organised the entire production
which was entitled ‘Deadly Cocktail’.
The students chose the theme of
theatrical piece, researched, scripted
and directed the performance which
culminated in an in-depth workshop
dealing with issues and concerns raised
by the performance.

Speaking after watching the play, Mrs
McBrearty gave her reaction to the drama.

Addressing the young audience, she
said, “I would like to thank the Sacred
Heart College and their teacher
Annmarie Conway for that very moving
performance.

“Just think when you go out for night
out. Just imagine your parents getting
that call telling them that you are never
coming home. All T ask of you is to be
careful the next time you take a drink
and make the right choices.”

These thoughts were very much
echoed in the students’ theatrical
piece. As a group they wanted to
address the issue of violence on our
streets and encourage young people

to be more responsible for their own
actions, but also to highlight the
impact street violence has, not only on
victims, but also on families, witnesses,
the emergency services, and the
community as a whole.

Students from the Sacred Heart College performing hard hitting play ‘Deadly Cocktail

at the Strule Arts Centre Omagh.

{ They couldn’t have created a better play.
[t was really powerful and hard hitting stuft J»

Audience members commended the
young people for the performance
saying: “They couldn’t have created a
better play. It was really powerful and
hard hitting stuff.”

The drama teacher at the Sacred
Heart College and Chair of Northern
Committee, Annmarie Conway is
responsible for delivery of Performing
Arts in the college and was at the
forefront of guiding students through
the process of devising the play.
Commenting on the students’ work
she said, “All too often our young
people are misjudged and portrayed
in a less than positive light”. She
continued, “What was encouraging
about this performance was that it
was a theme the students felt strongly
about, something they are worried
about. The whole idea of ‘street
violence’ and being safe on a night
out, it was something they felt they
should do something about. It makes
me very proud to say that I am their
teacher.”

Principal at the college, Dominic Clarke,
added “This was an exceptionally
relevant piece of drama dealing with
some of the real issues in our society
today. Full credit should be given to Mrs
Conway and the performing arts
students.”

Local PSNI liaison officer, Peter
Thompson, added his support for the
play saying, “What a performance! That
was absolutely brilliant!”

One of the actors in the piece,
Agnieszka Matuszak, explained, “We
were very nervous with the families of
the victims being here. It’s really hard
going through something like that and
we didn’t want to bring up any bad
memories.” Agnieszka went on to say
that they were proud to help educate
young people on how dangerous the
streets can be.

The Performance Education pack,
created by Sacred Heart College students,
is available via the College website.
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Certification Officer

UNDER CURRENT LEGISLATION THE UNION MUST
PUBLISH TO EACH MEMBER THE FOLLOWING DETAILS:

“In accordance with the provisions of Article 11 of
the Industrial Relations (NI) Order 1992, as

amended, hereafter referred to as “the 1992 Order”,
the following statement relation to the financial year
of the Union ended 31st December 2013 is herewith
provided to members of the Irish National Teachers’
Organisation hereafter referred to as “the Union”.

1. Total Income And Expenditure

The total Income Expenditure of the Union in the financial year
ended 31st December 2013, as included in the annual Return to
the Certification Officer.

Members Other Total Total
Subscriptions Income Income Expenditure
€11,685,834 €910,184 €12,596,018 €12,202,064

2. Political Fund Account

The Union maintains a Political Fund Account in the Republic of
Ireland and no political grants were included in the Annual Re-
turn to the Certification Officer in 2013.

3. Analysis Of General Secretary’s Salary And
Benefits

The salary paid to the General Secretary was €143,535 . Also in-
cluded in the Annual Return to the Certification Officer is the
Employer’s National Insurance contributions amounting to
€15,430. Pension contributions cost £61,002.

No salary was paid to or any benefits provided for the Presi-
dent of the Union or any member of the Unions Central Execu-
tive Committee.

4, Independent Auditors Report To Members
0f The Irish National Teachers’ Organisation

We have audited the financial statements of the Irish National
Teachers’ Organisation for the year ended 31st December 2013
which comprise the Consolidated Income and Expenditure
Account, the Consolidated Statement of Total Recognised Gains
and Losses, the Consolidated Balance Sheet, the Consolidated
Accumulated Funds Account, the Consolidated Funds Income
and Expenditure Accounts, the Northern Ireland: Income and
Expenditure Account, Balance Sheet, Accumulated Funds
Account, Funds Income and Expenditure Account, the
Statement of Accounting Policies and the related notes 1 to 21.
These financial statements have been prepared under the
accounting policies set out in the Statement of Accounting
Policies.

Opinion

In our opinion the financial statements give a true and fair view,
in accordance with Generally Accepted Accounting Practice in
Ireland, of the state of the affairs of the Organisation as at 31 De-
cember 2013 and of the surplus for the year then ended;

Mazars

Chartered Accountants and Registered Auditors

Harcourt Centre, Block 3, Harcourt Road, Dublin 2

Rights Of Members Of Union

The rights of Members of the Union outlined below
is reproduced exactly as required by Article 8 of the
1995 Order, which inserts an additional Article 11A in
Article 11 of the Industrial Relations (Northern Ire-
land) Order 1992 as follows.

“A member who is concerned that some irregular-
ity may be occurring, or has occurred, in the con-
duct of the financial affairs of the Union may take
steps with a view to investigating further, obtaining
clarification and, if necessary, securing regularisa-
tion of that conduct”.

The member may raise any such concern with
such one or more of the following as it seems ap-

propriate to raise it with officials of the Union, the
trustees of the property of the Union, the auditor or
auditors of the Union, the Certification Officer for
Northern Ireland (who is an independent officer ap-
pointed by the Department of Economic Develop-
ment) and the police.

“Where a member believes that the financial af-
fairs of the Union have been or are being conducted
in breach of the law or in breach of the rules of the
Union and contemplates bringing civil proceedings
against the Union or responsible officials or
trustees, he should consider obtaining independent
legal advice”.

Printout September 2014
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Important notice
for all INTO members

— update your contact details

Have you recently changed school? Changed job or been To register enter the following information
promoted? Have you moved house? Changed your phone 1. Date of Birth
number or email address? 2. Teacher Reference Number
3. School Reference Number (if you are employed in a permanent

If you answered YES to any of the above we need you to update
your PERSONAL DETAILS in order that we can keep you up-to-date
with the latest news and developments in education.

We would particularly ask that members provide us with email
addresses and mobile phone numbers. Please be assured that
your PERSONAL DETAILS will remain confidential to INTO.

You can update your PERSONAL

DETAILS through our website

7 Go to www.into.ie and click on the Northern Ireland site icon
7 Click on the ‘Members’ Area’ button at the top right hand side
# First time users will need to register in One-off process (this

position)

4. Surname (Use the name on your INTO Membership Card - if this
name is incorrect you will have the opportunity to change it
once you login)

. Membership Number (Found on your INTO Membership Card)

. Create Password (min of 6 and max of 12 characters)

% Read the Terms and Conditions and click YES to accept them

Click SUBMIT

Once you have accessed the Members' Area click on the MY DETAILS

button on the right hand side of the screen to view and amend your

PERSONAL DETAILS. If you experience any difficulty registering or log-

ging in please contact Northern Office on: 9038 1455 for assistance.

N oW

N

should take no longer than 5 minutes)

Back to school

2014/15 INTO diaries and new Membership Plus cards have been issued
to all members at their home address

Your2014/15INTODiary g

-, Ir".,_' ¥ |.|?'i . N
Your INTO diary will provide you with :__,_?_;' “r . H ".-aT'I'_'E:'_." = n:L.-"l )
contact details for Northern Office, your % . 1;; A e
Northern Committee Representative, Na- - W .-:5_“"-- W
tional Committee members, District and —— ' B =
Branch Secretaries. Your diary also in- ; Ty N “:.;"D';;
cludes a summary of brief absences, key o

Lard Fhurnes

TNC documents, salary scales and useful
contacts for the wider education commu-
nity.

Membership Plus

Please note your Membership Plus Card
covers 2014/15 and 2015/16; no new cards
will be issued in 2015.

A limited number of replacement cards
will be available at a small cost. Offers are
available across a wide range of categories
with over 1000 special offers and dis-
counts including shops, services, restau-
rants, days out, fitness clubs, golf, travel,
accommodation, health, beauty and many
more. Your Membership Plus card is
needed to avail of these offers and is not
the same as your INTO Membership
card. (Please contact Northern Office
should you need a new INTO Member-
ship card.)

Northern Office
Reception

As part of the refurbishment of number
24 College Gardens a new telephone sys-
tem has been installed at Northern Office.
Our new system is intended to respond to
the increased volume of calls. Members
are asked to have either their INTO
Membership Number or Teacher’s Ref-
erence number to hand when making a
call to Northern Office. Northern Office is
open Monday to Thursday from gam —
spm (lunch 1 — 2pm) and 4pm on Fridays.
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Your new INTO Membership Plus 00O (r Y =]
Card for 2014 - 2016 Q00006

You should have recently received your new : Expires
Membership Plus Card with your INTO Diary - this card membership Jp plus 3:3{2%?:;
is valid for two years. If you have not received your s membershipps ook tonct
card, please contact the INTO office on 028 9038 1455.

www.membershipplus.co.uk/teachers
OVER 1,000 DISCOUNTS OF UP TO 50% ACROSS THE COUNTRY
FROM PIZZA TO PUB GRUB, DAYS OUT TO GOLF, HOTELS TO BIG BRAND NAMES, THERE
IS SOMETHING FOR EVERYONE WITH SIGNIFICANT SAVINGS IN A SHORT SPACE OF TIME.

Membership Plus is the benefits programme for INTO members. To view the full range of offers, see new offers as they are added
throughout the year, enter competitions and much more, ensure you activate your Membership Plus card as soon as you receive it.

The Membership Plus website has recently been updated with a range of new features including:

- 16 Offer Categories - Powerful filter function to narrow down your results
- Search by venue name, town/city or keyword - Save your favourite offers to ‘My Offers’

- Interactive map to see what offers are close to you - Suggest a venue and much more...

ACTIVATE YOUR MEMBERSHIP PLUS CARD STRAIGHT AWAY FOR A CHANCETO

WIN A £50 VOUCHER

1. Visit the Membership Plus Website
www.membershipplus.co.uk/teachers

2. Update or Register

Already registered?

If you have previously registered, simply login, using your registered
email address and password, and click on My Account at the top right
of the screen. Click on Update Card to enter your new Membership Plus
card number. (There is no need to re-register as a new member.)

ip Plus? JURYS & >
New to Membership Plus? B L :a.-.;u-::.___::,.
Pizza

To register for the first time, click Register and follow the onscreen instructions.

Pmilovin' it

Do this by the 31st October for a chance to win a £50 Voucher!

See how much you can save with your Membership Plus Card...

NVewe — [ofr  [bompetse  [ww [sming |

E Membership Plus

R R R SN SR

Download the Membership Plus App...

Whether you are out and about and need to see where you can save
with Membership Plus or want to see what offers are close to home, the
Membership Plus App brings over 1,000 offers to your fingertips.

The app is free to download from the App Store or Google Play.
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INTO News

KAREN SIMS

INTO is saddened to have learned
that our colleague Karen Sims of
the NASUWT has passed from this
life following a short illness.
Karen was a genuine trade
unionist and a wonderful
advocate for teachers. Her
commitment to social justice and
work on issues of equality for the

Her passing is all the more

grieving husband.

LGB&T teachers, in particular,
will live long in our memories.

poignant leaving behind as
she does a young family and a

We who were lucky enough to
have had the opportunity to work
with her will miss her sharp mind

and the energy she brought to
every challenge presented to her.
We extend our deepest
sympathies to her immediate
family, wide circle of friends and
work colleagues. She will always
remain a role model for those
who aspire to the ideals of the
trade union movement.

Belfast's Amelia :

is Spelling Bee champion

On 27 June Eason, Ireland’s leading retail-
er of books, magazines, stationery and
more, announced the 2014 Eason Spelling
Bee Champion was Amelia MacDowell,
aged 11, from St Therese of Lisieux in
Belfast. The Eason Spelling Bee is part of
an overall Eason literacy and reading ini-
tiative that aims to inspire children to de-
velop a greater appreciation of words in a
fun and educational way, and to encour-
age them to perfect their spelling and pro-
nunciation skills.

Amelia's journey began back in January
at the Antrim County Bee where she was
awarded top prize and qualification to the
Ulster Provincial Final. Having faced eight
other competitors through several
rounds, Ameila made her way to the Ea-
son Spelling Bee Grand Final at RTE Ra-
dio Centre today, broadcast live on RTE
2fm's Tubridy. Successfully spelling out
words such as pragmatism, malapropism
and pantomime and facing stiff competi-
tion from finalists representing Leinster,
Connaught and Munster, Amelia was an-
nounced as 2014 Eason Spelling Bee All-
Ireland Champion when she spelt the
word vermicelli correctly.

Now in its fourth year, together with
RTE 2fm’s Tubridy show, the Eason
Spelling Bee delivers Ireland’s ultimate
spelling contest. The year started out with
the County Final Bees, which led to four
Provincial Bees, each broadcast live on
RTE 2fm’s Tubridy, capturing the buzz
and excitement before the Grand Final in
RTE Studios today. Over 1,000 schools
have taken part with children from sth
and 6th Class and Primary 7 classes
throughout Ireland participating in the
competition this year.

Speaking at the Eason 2014 Spelling Bee
All-Treland Final, RTE presenter, Ryan

Tubridy said, “Everyone on the Tubridy
Show have had an amazing time taking
part in the 2014 Eason Spelling Bee. Mas-
sive congratulations to Amelia from
Belfast. We've been following Amelia's
journey since her first bee in Antrim, and
have seen her soar through the competi-
tion to be crowned Ireland’s best speller!
We've been so warmly received by every
county and are just amazed at the spelling
ability of the students taking part. Con-
gratulations to every school involved.”
Also speaking at the Final, Catherine
Cabhill, Brand Manager at Eason said:
“Congratulations to Amelia being
crowned the 2014 Eason Spelling Bee All-
Ireland Champion. This year we had over
1000 schools take part, that’s one in four
schools in Ireland, and the standard has
simply been exceptional. Thanks to the
support of all the teachers, schools and
communities from right across Ireland
who have been hugely supportive
throughout the competition. We can
proudly say that this year’s competition
has exceeded any other year and was the
best Spelling Bee competition yet. “
More Exciting News; this year for the
first time ever, the Eason Spelling Bee

Amelia Mc Dowell from
Belfast buzzes with excitement
as she is crowned champion at
the Eason Spelling Bee All-
Ireland Final

journey has been followed by television
cameras and will have a one hour special
featuring the contests, their families and
friends. Tune into RTE 1 on Sunday 31st
August to watch the captivating Eason
Spelling Bee journey unfold.

Stemming from the popularity of the
Eason Spelling Bee in schools, Eason have
developed a free to download Spelling Bee
app which will allow both kids and par-
ents to take part in their own spelling bee
at home. The Eason Spelling Bee app is
available to download from the Apple
App Store.

For more details on the Eason Spelling
Bee, visit www.easons.com/spellingbee and
stay tuned to RTE 2fm for more details.

Follow Eason on Facebook —
Facebook.com/Easonslreland and
Twitter @easons
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INTO News

Cornmarket Insurance Services

The INTO'’s official car, home, travel and motorcycle in-
surance provider Adelaide Insurance Services, is
changing it's name to Cornmarket Insurance Services.
Adelaide Insurance Services has been owned by Corn-
market since 1996 and is adopting its parent compa-
ny’s name in order to unite their strengths as one enti-
ty. Their combined experience servicing INTO teachers
in Northern Ireland and the Republic of Ireland
amounts to almost 50 years.

How does this benefit INTO members?

“The same dedicated team, at the same Belfast office,
under the same management will continue to deliver

@ cornmarket

excellent value for money to teachers. Our unique re-
lationship with the INTO has spanned many years with
it's beginnings in the South in 1982 and then in the
North in 1997. Teachers work hard shaping responsible
citizens of tomorrow and so we believe Teachers de-
serve insurance cover that rewards and recognises
their responsbile attitude. This remains a cornerstone
of our service.” Sam Geddis, Director Cornmarket In-
surance Services

For more details visit www.adelaideinsurance.com
until mid September 2014 when it changes over to
www.cornmarketinsurance.co.uk

028 9044 2200

INTO SEN Seminar

Following our very successful previous seminars INTO is

running another CPD opportunity for members.

The seminar will give our members the opportunity to

Topics

Causes/triggers of Challenging Behaviour
and positive solutions

explore the challenges and interventions for teachers and

dealing with pupils with challenging behaviours.

As at all INTO events teachers will have the opportunity to
discuss issues with experienced teachers from a wide range

of sectors and settings.

Saturday morning, 22nd November 2014

Venue: Vere Foster House 24 College Gardens Belfast

Time 10am- 1.00pm

Support networks and Risk Assessments

The seminar is open to all INTO members. It will be of
interest to teachers from Nursery through to Post Primary.
Numbers will be limited so please register early to secure a
place. The Seminar will be held in INTO's newly refurbished
offices in Belfast. It is a morning seminar and members may
wish to take the opportunity to do some early Christmas
shopping in the afternoon.

Contact Northern Office by (the traditional methods phone,
email and post)

Submissions to Printout

Printout has a readership of over 7,000.
As a membership led organisation INTO
is offering the opportunity for members to
contribute to future editions of Printout.

7 Are you a Branch that has organised
a social or trade union event?
7 Are you a school that is involved in

an educational initiative?

7 Are you a teacher with experiences
or knowledge that you could share
with your colleagues?

If so we want to hear from you!

Contact Christine McDonnell on 028
9038 1455 or email cmcdonnell@into.ie.

Advertising in Printout

7 Have you an event you would like to promote?
7 Are you involved in providing a service that may
be of interest our members?

INTO members can place an advert in Printout
atareduced rate.

Contact Christine McDonnell on 028 9038 1455
or email cmcdonnell@into.ie.

Printout is published by the Irish National Teachers’ Organisation and distributed to members

and educational institutions.

Articles published in Printout are also available on our website www.into.ie.

The views expressed in this journal are those of the individual authors and are not necessarily

endorsed by the INTO.

While every care has been taken to ensure that the information contained in this publication is

up to date and correct, no responsibility will be taken by the Irish National Teachers’ Organisation
for any error which might occur.

Except where the Irish National Teachers’ Organisation has formally negotiated agreements
as part of its services to members, inclusion of an advertisement does not imply any form of
recommendation. While every effort is made to ensure the reliability of advertisers, the INTO

cannot accept liability for the quality of goods and services offered.
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cornmarket

Insurance services

Formerly Adelaide Insurance Services

Teachers,
SAVE over
200 on car
insurance

Key Benefits:

@ SAVE £138
On average premium: Cornmarket £236; UK market £374*

® YOU’RE COVERED

if you need to use your car in connection with your job.
We provide this for FREE, saving you £30 on the average
Comprehensive premium.

@ ZERO EXCESS
if your vehicle is maliciously damaged whilst in the school
grounds, saving you at least £100. Nor is your NCB affected.

@ FANCY A TRIP ABROAD?

Why not take your car, as we’ve extended our
Comprehensive insurance cover up to 180 days for free
in any 12 month period.

@ FREE COURTESY CAR
following an accident when your car’s in with an approved
repairer, with our Comprehensive cover.

©® FREE ADDITIONAL
Personal Accident, Personal Effects and Medical Expenses
cover, on a Comprehensive policy.

Register for a quote & WIN an Apple iPad Air )8

online: www.adelaideinsurance.com We'll then be able to provide you
ith t | date.
Or phone: 028 9044 2200 Wi a qUO e near your renewa ate

*Cornmarket Insurance Services average Teacher car insurance premium June 2014 £236. ABI’s motor insurance

premium tracker published in Insurance Times 27.1.14 - during 2013 the average motor insurance policy £374. 3 @'
Competition closes end Sept 2014. Terms & Conditions apply. Calls maybe recorded for our mutual protection. I I lt() o Official Insurer
sk ‘Organisation
a o

Cornmarket Insurance Services, 1st Floor, Boucher Plaza, 4-6 Boucher Road, Belfast, BT12 6HR




