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How do we communicate with you?

The INTO utilise four main communication channels to keep staff 
reps informed on professional matters:

• InTouch Magazine

• The INTO Website

• INTO Social Media Channels

• The All-Member Newsletter (Issued every Tuesday during term)



Professional Updates 1. Education

2. Research

3. Learning

4. Equality



Education



Primary Curriculum 
Consultation5 Curriculum Specifications Arts

▪Wellbeing

▪Science, Technology, Engineering

▪Social and Environmental Education

▪Language inc. 

▪MFL

Opens 4th March- 7th June, online questionnaire

Branch and District Consultations 

Consultation with INTO reps on Development 

Groups



• Year 1: What is expected of schools ?

• Circular 39/2023 :  Introduction

• Familiarise: rationale, aims, strands, 
elements, Learning Outcomes, big ideas

• Explore Chapter 6…children’s learning

• Engage at whole school level, explore, 
discuss, reflect, school context

• Attend CPD

    Primary Mathematics Curriculum



    Primary Mathematics Curriculum
Year 1: What support is available

Information video

Leaders Seminar (Sept/Oct)

Online Collaboratives (Jan-May)

School Closure (Nov-May)

Online Clinics and Muinín Workshops (Jan-June)

Oide Learning Hub and Online Support Material



    DE SET Allocation Review

Gender

Enrolment

Literacy and Numeracy Scores

Complex Needs

Social Deprivation



    DE SET Allocation Review

This year

Enrolment

Literacy and Numeracy Scores

Social Deprivation 



Aistear Review

• Aistear Framework published 2009

• Currently being revised….not changed. 

• Consultation May 2021-April 2022

• Birth to 6 years

• Primary Curriculum, currently in development, will be based on the 
Playful Pedagogies outlined in Aistear, therefore, the revised Aistear 
Framework will apply to Early Years settings only

• INTO is represented on the Aistear Review Group.



New Inspection Arrangements



•Addition of new category 
of 

“Excellent”

•Re-wording of lower 
categories to reflect level 
of improvement needed

New Inspection Arrangements



Sustainable Development Goals



Research



Research

• INTO Bursary

• Irish Teachers’ Journal

• Researchmeet at the Annual Education Conference

• Research determined by Congress Resolution



Prioritise the key professional 
issues in your school this year



Learning



Learning
Trade Union 

Training

New/Regional 
Officer Training

Staff Rep In-
person

Staff 
Representative 
Online Course

Online training 
webinars

Teacher 
Professional 

Development

Autumn Online 
Courses

In-term 
webinar series

EPV Summer 
Courses



In-term 
webinars



Upcoming Webinars

Title Presenter Date

Whole School Approach to 
Behaviour Support

Creating an LGBT+ Inclusive 
School

Celebrating 140th 
Anniversary 
The Adventures of Pinocchio 

Wednesday 28th February

Wednesday 6th March

Wednesday 12th March

Connected Classroom – 
Restorative practice

Tuesday 12th March



EPV Summer Courses 
2024

• NEW!! F2f Cursa Samhraidh – 
Oideas Gael – Gleann Cholm Cille

• NEW!! Curaclam Teanga na 
Bunscoile (Ar line)

• Updated!! Moving from Mainstream 
to SET



Future INTO teacher 
professional development?



Equality





Teacher Diversity

• Exploring teacher support groups for teachers from under-
represented groups

• Intouch equality feature – spotlighting an aspect of equality in 
the profession

• Represent the collective voice of teachers on external groups 
e.g. ICTU Disability Committee; BelongTo; National Women’s 
Council; UCG Teacher Diversity SIG

• Collaborate with HEIs to support diversity in teaching e.g. 
Migrant Teacher Project; Turn to Teaching; Tobar





Diversity in Schools Poster

• Following Congress 2022, an INTO working group was 
established to progress equality, inclusion and 
diversity. 

• A key action from the working group included the 
design and distribution of a staffroom poster for 
schools to emphasise the importance of an inclusive 
and diverse teaching profession. 

• The bilingual poster accompanied the current edition 
of Intouch



• Working towards a diverse and inclusive teaching 
profession: A shared learning event

• Led by Maynooth University’s Turn to Teaching 
Community and the INTO

• Opened up the dialogue and considered the 
opportunities and challenges

• Keynote, roundtable discussions and panel

• Over 100 attendees

• Teacher representative for each of the nine 
grounds

• IHREC Funded

Diversity in the Teaching Profession







• supports and advances the cause of 
lesbian, gay, bisexual, and transgender 
primary school teachers in Ireland 

• advocates for LGBT+ inclusion in primary 
schools

• encourages the visibility of LGBT+ 
teachers in schools and society at large

• endorses and supports the work of other 
professional groups

• provides a forum for social interaction 
and peer support

• promotes teaching resources which 
encourage LGBT+ inclusion and address 
homophobic and transphobic bullying

Social Media
Facebook: @INTOLGBTeachersGroup
Instagram: @intolgbt
Twitter: @intolgbt
Email
The Secretary of the group can also be contacted by email 
at lgbt@into.ie.

https://www.facebook.com/@INTOLGBTeachersGroup
https://www.instagram.com/intolgbt/
https://twitter.com/intolgbt
mailto:lgbt@into.ie




Stop the Stigma

A trade union coalition campaign aimed at raising awareness of 
menstrual and menopausal welfare in the workplace

The campaign, Stop the Stigma, is focused on raising awareness in 
workplaces as well as negotiating with employers for paid leave for 
workers who experience disabling menopausal and menstrual 
conditions

Roderic O Groman has committed to research in menstrual and 
menopausal welfare in the workplace.

A position paper includes the collective research and highlights the 
legislative justification as well as international best practice. 

Launched in October coinciding with World Menopause Day (18 
October 2023) involving briefing to Oireachtas Joint Committee on 
Health

A co-ordinated media campaign was rolled out across the coalition 
trade union and copies of the overall position paper will be printed for 
the respective union membership



Reproductive Health Related Leave

• The INTO initiated a Bill with Labour that would 

provide for a period of paid leave consequent 

upon miscarriage or to avail of reproductive 

healthcare providing for 20 days paid leave for 

early pregnancy loss and up to 10 days for fertility 

treatments;

• The Bill passed the Seanad stages, however, the 

Government accepted an amendment that would 

delay the Bill for 12 months

• The INTO will continue to campaign and encourage 

cross-party support and pressure the government 

to advance the legislation as a matter of priority.



Go raibh maith agat
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