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Circular Pay 07/05

To the Management Authorities of Secondary,

Community and Comprehensive Schools and 

the Chief Executive Officer of each Vocational Education Committee

Revision of Rates of Pay for Casual and Non Casual Part-Time Teachers from 1 June 2005.

1. The Minister for Education and Science wishes to inform Vocational Education Committees, Management Authorities and Teachers of the application of revised rates of pay to casual and non casual part-time teachers.

2. The new rates of salary and certain allowances have been introduced as a result of the implementation of:

(a) the final phase of the pay award under the Benchmarking Agreement which is one-quarter of the total benchmarking award, and

(b) Section 14.2 of the Mid-Term Review of Part Two of Sustaining Progress.  

Section 19.19 of Sustaining Progress provided that one quarter of the increases recommended by the Public Service Benchmarking Body would be paid with effect from 1 June 2005. The total increase awarded to Teachers under the Benchmarking Agreement ranges from 13% to 17.6%. 

In accordance with Section 14.2 of the Mid-Term Review of Part Two of Sustaining Progress an increase of 1.5% is due with effect from 1 June 2005 also.

3. The payment of the final phase of the increases recommended by the Public Service Benchmarking Body and the payment of the 1.5% increase as provided for by the Sustaining Progress Agreement are dependent, in the case of each organisation and grade, on verification of co-operation with flexibility and ongoing change, satisfactory implementation of the agenda for modernisation, maintenance of stable industrial relations and absence of industrial action in respect of any matters covered by the Sustaining Progress agreement.  The Secretary General, in consultation with the Education Sector Performance Verification Group (ESPVG), has decided that the level of progress achieved during the period warrants the payment of the relevant pay increase.  

4. Future payments under Sustaining Progress are also dependent, in the case of each organisation and grade, on verification of continued co-operation with flexibility and ongoing change, maintenance of stable industrial relations and absence of industrial action in respect of any matters covered by Sustaining Progress.

5. Vocational Education Committees and management authorities are requested to bring the contents of this circular and the schedule to the attention of Teachers in their schools and to the members of the Board of Management.

6. The interim rate of pay for qualified non-casual Part-Time Teachers for the 2004/2005 school year is determined on the basis of the 4th point of the incremental scale plus pass degree allowance plus pass H.Dip. allowance.

7. The revised rates of pay are set out in the schedule to this Circular which can be accessed on this Department’s web site at www.education.ie under Education Personnel/Payroll Division. 

8. Queries regarding this Circular should be e-mailed to TFC@education.gov.ie  

P. Maloney,

Principal Officer.

June 2005.

SCEIDEAL LE hIMLITIR: - Pá 07/05

(Schedule to Circular letter: - Pay 07//05)

Post-Primary

	 


	RATES

 EFFECTIVE 

FROM 

1 December 2004
	RATES 

EFFECTIVE

 FROM  

1 June 2005

	Hourly Rates for casual Qualified Part-Time Teachers (inclusive of 22% holiday pay
	€41.33
	€43.19

	Hourly Rates for casual Unqualified Part-Time Teachers (inclusive of 22% holiday pay) 
	€35.82
	€37.44

	* Hourly Rates for Qualified
non-casual Part-Time Teachers 

(4th point of common basic scale + pass degree + pass h.dip.) - (inclusive of 56% holiday pay)
	€43.79
	€45.77


* This is applicable only to Voluntary Secondary, Community and Comprehensive Schools.
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