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Fáilte

Clár

We are delighted to welcome you to Wexford for the
INTO Equality Conference 2020. This year, the theme
of the conference is the LGBT+ inclusive school.
The INTO recognises the diversity of our teaching
profession and our parent and pupil body. As a union we
want all members have their voices heard, free from the
fear of prejudice. We seek that all members enjoy equal
rights and treatment from their employers and from
their colleagues.
We are therefore unapologetic in our support for
equality among all our members regardless of their
gender identity or sexual orientation and will support
and defend any member who feels he/she/they have
been discriminated against or who is the target of
bullying or harassment.
Teachers play a key role in educating about diversity
and supporting those who may feel vulnerable within
our school communities. However, it’s essential that
teachers are appropriately supported in this role by their
boards of management/boards of governors and by the
Department of Education and Skills/Education
Authority NI.
This INTO Equality Conference seeks to support our
members in creating proactive LGBT+ inclusive schools
where all LGBT+ staff, parents, pupils and the wider
school community feel welcome and equal. The
conference offers a series of workshops and talks that
will support teachers’ understanding of the key LGBT+
issues and empower them to address these issues in
their schools with more confidence.
Tá súil againn go mbainfidh tú taitneamh agus
tairbhe as an gcomhdháil.

Friday, 7 February
2.00 pm.

Registration

3.00 pm

Opening of conference
Feargal Brougham, INTO President

3.10 pm

Presentation of research
INTO Equality Committee
Deirdre Fleming, chair
Nuala Greally, vice chair
Emer Mangan, District 15 representative
Dr Alison Gilliland, equality officer

4.00 pm

General Secretary’s comments
John Boyle, INTO General Secretary

4.15 pm

Tea/Coffee

4.45 pm

Workshop 1

6.15 pm

The lived workplace experience of
LGBT+ teachers in Ireland
Premiere of docufilm and panel
discussion
Introduction by Mary Magner,
INTO Vice President

7.00 pm

Wine reception

Kindly sponsored by

Saturday, 8 February
9.30 am

Workshop 2

10.45 am

Tea/Coffee

11.15 am

Workshop 3

12.30 pm

Keynote speaker
Dr Elly Barnes MBE, Educate and Celebrate

Yours sincerely,

1.15 pm

Críoch

Exhibitors

Feargal Brougham
INTO President

The following are the exhibitors in attendance and their stands will
be located in the lobby area:
• Children’s Books Ireland
• Comhar Linn INTO Credit Union
• EMU Ink Schools’ Publishing Programme
• INTO Global Solidarity Network
• INTO LGBT+ Teachers Group
• Outside the Box Learning Resources
• Prim Ed Publishing
• Safefood
• Student Treasures Publishing
• 4Schools

John Boyle
General Secretary
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Registration

INTO communication policy

Registration opens at 2.00 pm on Friday, 7 February. We ask
you to assist INTO staff by completing your delegate card
which was in your pack, prior to your arrival at the
registration desk. Delegates will sign up at registration for
three workshops over the two days, one on Friday and two on
Saturday. Please see details overleaf.

Please be advised that photography, videography and/or live
streaming will be taking place at this event. These materials
may be used by the INTO and included in publications,
media materials, promotional materials, digital platforms and
social platforms. If you do not wish the INTO to use your
image, please go to the registration desk and inform staff. The
INTO can then take reasonable steps to comply with your
wishes.

Absence from school
The Department of Education and Skills/Education
Authority NI has given approval for leave for delegates to
attend the conference. A copy of the letter is included in your
pack and is also available on the Equality Conference page on
the INTO website. However, substitute cover is not available.

Conference evaluation
Delegates will be contacted after the conference with a link to
a short online questionnaire, for the purposes of evaluating
the conference.

INTO conference app
The INTO Conference app will allow you to view the
conference agenda, find your way to the conference venue,
and receive reminders of key events and news alerts during
the event. The free app is available for download for both
iPad, iPhone and Android devices.

Follow the conference on social media
@INTOnews #EqConf20
Full coverage of the conference plenary sessions is
available on the INTO website

INTO Equality Committee
The role of the INTO Equality Committee is to advise the
CEC and the organisation on equality matters. The
committee considers the nine grounds comprehended by
equality legislation which are gender, civil status, family
status, sexual orientation, religion, age, disability, race, and
membership of the Traveller community. The committee
consists of one representative from each of INTO’s 16
districts, each elected for a three-year term. The INTO
equality officer, Dr Alison Gilliland, acts as secretary to the

Equality Committee.
During this term, the committee has advocated for a
reproductive related matters health leave scheme, discussed
socio-economic status as a potential ground for
discrimination and how to better enable a work-life balance
for members.
The committee looks forward to welcoming you to the
conference and supporting your participation in the
conference workshops.

Members of the INTO Equality Committee. Back row left to right: Ann Comyn, District 6; Tracie Tobin, District 13; Sarah Bradley, District 5; Rory Gibbons,
District 16; Josephine Byrne, District 7; Fionnghuala O’Regan, District 12; Margaret Murphy, District 8; Emer Mangan, District 15 and Majella Ní Chonduibh,
District 4. Front row left to right: Eleanor O’Dwyer, District 11; Niamh Cooper, INTO official; Dr Alison Gilliland, INTO senior official; Deirdre Fleming,
cathaoirleach, District 10; Tommy McGlone, NI INTO senior official; Nuala Grealy, leas cathaoirleach, District 14 and Doreen Sheridan, District 3.
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Workshops
Friday, 7 February 4.45 - 6.00pm
The ABC of LGBT+
Bella Fitzpatrick and Aifric Ní Chríodáin, ShoutOut
Venue: McClure Suite 2
Creating an LGBT+ inclusive school
Cecelia Gavigan, Jean Louise McCarthy, Niall Perrill, and
Seánín Brennan; INTO LGBT+ Teachers’ Group
Venue: Oscar Wilde Suite

Gender non-conformity and transition: personal experiences
Claire Ryan and Cody Sweeney
Venue: McCarthy Suite 1
Rights and reason
David O’Sullivan, Assistant General Secretary, INTO Legal and
Industrial Relations section
Venue: McCarthy Suite 2

Saturday, 8 February 9.30 – 10.45am
The ABC of LGBT+
Bella Fitzpatrick and Aifric NÍ Chríodáin, ShoutOut
Venue: McClure Suite 2
Integrating LGBT+ into your classroom pedagogy
Niall Perrill, INTO LGBT+ Teachers’ Group and Dr Elly Barnes,
Educate and Celebrate
Venue: Oscar Wilde Suite

Supporting pupils/students transitioning in schools
Vanessa Lacey and Hannah Solley, TENI
Venue: McCarthy Suite 1
Implementing the Anti Bullying Guidelines for Primary and PostPrimary Schools (DES 2013) with particular regard to addressing
homophobic and transphobic bullying.
Gerard Farrelly, PDST
Venue: McCarthy Suite 2

Saturday, 8 February 11.15am – 12.30pm
The ABC of LGBT+
Bella Fitzpatrick and Aifric Ní Chríodáin, ShoutOut
Venue: McClure Suite 2

Supporting pupils/students transitioning in schools
Vanessa Lacey and Hannah Solley, TENI
Venue: McCarthy Suite 1

Integrating LGBT+ into your classroom pedagogy
Niall Perrill, INTO LGBT+ Teachers’ Group and Dr Elly Barnes,
Educate and Celebrate
Venue: Oscar Wilde Suite

Implementing the Anti Bullying Guidelines for Primary and Post
Primary Schools (DES 2013) with particular regard to addressing
homophobic and transphobic bullying.
Gerard Farrelly, PDST
Venue: McCarthy Suite 2

We recommend that you chooose The ABC of LGBT+ workshop and two other workshops.

Workshop descriptions
The ABC of LGBT+

Rights and reason

This workshop will introduce you to the key terminology
associated with LGBT+ identities and support your understand of
their meaning. In particular, it will distinguish between gender
identity and sexual orientation. It will also discuss the use of
pronouns and answer any questions on LGBT+ identities you may
have.

This session will answer the following questions:
How do LGBT+ teachers’ employment rights interact with school
ethos? What happens if a parent complains about a teacher’s
LGBT+ identity/expression? What do I do if my school refuses to
allow lessons about LGBT+ identity or a colleague is using
homophobic/transphobic/biphobic language in the staﬀ room?

Creating an LGBT+ inclusive school

Integrating LGBT+ into your classroom pedagogy

This workshop will explore the ways in which schools can create an
LGBT+ inclusive environment for staﬀ, pupils and families.
Participants will examine a range of resources developed to
support teachers in promoting this inclusion.

This workshop will outline the curricular areas that support the
discrete integration of LGBT+ identities. It will also explore how
LGBT+ identities can be normalised through classroom pedagogy,
particularly the use of story books, visual imagery and inclusive
language.

Gender non-conformity and transition: personal experiences
Implementing the Anti-bullying Guidelines for Primary and PostPrimary Schools (DES 2013) with particular regard to addressing
homophobic and transphobic bullying

This workshop will help you understand the personal experiences
of gender non-conformity and gender transition from the
perspectives of a parent and a young adult.

This workshop will refresh your understanding of the detail and
the requirements of the Anti-bullying Guidelines for Primary and
Post-Primary Schools (DES 2013). It will also explore good practice
and practical examples of raising pupils’ awareness of LGBT+
identities, how best to deal with children using LGBT+ language in
a negative way and how to respond to pupils who have questions
about sexual orientation and same-sex families.

Supporting pupils/students transitioning in schools
This session will explore how best to support pupils/students who
do not identify with their assigned gender and those who are
transitioning between genders. It will also acknowledge how to
support pupils/students whose parent is transgender.

4

THE LGBT+ INCLUSIVE SCHOOL

Workshop presenters
GERARD FARRELLY is a teaching principal
currently on secondment as a health and
wellbeing advisor with PDST. Gerard has a
particular interest in the areas of bullying,
emotional and physical well being,
SPHE/RSE and child protection. Gerard’s
doctoral research background is in the area of
homophobic bullying in the primary school and the
response made by school leaders to this difficult and
complex form of behaviour.

NIALL PERRILL teaches fifth class at Hansfield
Educate Together National School in Dublin 15.
He is a graduate of Marino Institute of
Education. He is the current treasurer of the
INTO LGBT+ Teachers’ Group.
BELLA FITZPATRICK is the executive director of
ShoutOut. Bella brings experience developing
and curating educational programmes on
LGBTQ+ issues for those who work with young
people. Having directly worked with over 25,000
school students, ShoutOut knows what
LGBTQ+ young people want the adults in their life to know!
Bella has worked in educational NGOs as well as training and
advocacy on LGBTQ+ issues within the United Nations.

CLAIRE RYAN is a mother of three from
Limerick. She studied psychology in UCD and
graduated in 1998, Claire works full time for a
charity called Extern. Claire’s middle child
Samantha is transgender and transitioned
socially almost five years ago.

AIFRIC NÍ CHRÍODÁIN has been involved with
ShoutOut since its foundation, first as a
volunteer and graphic designer, and now as
development manager, working to grow the
charity and promote its message of inclusion
through education. Prior to her professional
involvement with ShoutOut, she spent time working in
activism, higher education, and the arts.

CODY SWEENEY is a YouTuber, his YouTube
channel is called Cody with a T. He creates
videos documenting the journey of a young
trans guy. Cody’s aim is to let others that are
struggling know that it does get better, to
inspire other trans people and show that’s it
okay to be who you are and that you are not alone. His videos
have helped many young people come out to their families.

VANESSA LACEY is the health and education
manager with TENI. In her role she designs and
delivers transgender related training for health
care professionals throughout Ireland. She was
directly responsible for creating the family
support group TransParent CI in 2011, which
currently support over 280 families. She has a BA (Hon) in
Psychology and her undergraduate dissertation was a
quantitative study exploring perceived stress and coping
between both mature and traditional students.

SEÁNÍN BRENNAN teaches fourth class in

Hansfield Educate Together NS. They have a
BEd from Marino Institue of Education and
are deputy chairperson of the INTO LGBT+
teacher’s group.
CECELIA GAVIGAN teaches in Balbriggan
ETNS. She has a BEd from St Patrick's
College of Education, and a Masters in
Equality Studies from UCD. She is the
current chairperson of the INTO LGBT+
Teachers' Group and has experience
developing resources across a range of equality-based
issues including LGBT+ inclusion, anti-racism, workers'
rights, and experiences of refugees and asylum seekers.

HANNAH SOLLEY is the family support and
education officer in TENI. In her role she offers
support, advice and signposting to parents and
family members of transgender young people.
She also works with schools to increase
awareness about gender diverse students and
their needs within a school context. She helps schools to
develop best practice guidelines for students making a social
transition whilst in school and gives teacher training so the
whole school community can support gender diverse students.

JEAN LOUISE MCCARTHY is an out teaching

principal in a small Church of Ireland school
in Tipperary. She has a BEd Hons from the
Church of Ireland College of Education, a
PGDip in Special and Inclusive Education
and a PGDip in Leadership and Management
from Maynooth University. Jean Louise is a long standing
member of Choral con Fusion, an all inclusive LGBTS+
choir in Cork City with focus on building bridges between
communities.

DAVID O’SULLIVAN currently heads the Legal and
Industrial Relations Section in the INTO. He has
served as a representative on the Equality
Committee for District 9. David’s qualifications
include a BEd (UL, 1999), Post Graduate
Diploma in Educational Leadership (NUIM,
2010), Advanced Diploma in Applied Employment Law (Kings
Inns, 2017) and an Advanced Diploma in Law and Education
(Kings Inns, 2018).
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Keynote speaker
Dr Elly Barnes MBE
INTO LGBT+ Teachers Group held its inaugural meeting in
November 2004. Since then they have worked tirelessly to
support and advocate for LGBT+ teachers in primary
schools. They are a small but very busy group of committed
activists dedicated to making primary schools inclusive
places for LGBT+ staff, pupils and families.
Their activism was pivotal in securing the amendment to
Section 37.1 of the Employment Equality Act in 2015. Since
then, they have turned their attention to the vital task of
changing the culture in schools to make the education
system a more welcoming and inclusive place for LGBT+
staff, pupils and families. A major step in this regard was the
design, publication, and distribution of the LGBT+ Inclusive
Staffroom poster to all primary schools in the country which
outlines the steps a school can take to ensure they create an
inclusive environment for all lesbian, gay, bisexual and
transgender staff.
The group also developed, published and distributed the
first Different Families, Same Love poster resource to
schools. This was the first LGBT+ inclusive teaching
resource specifically designed for use in Irish primary
schools. It encourages teachers to engage with LGBT+
inclusive resources and in lessons which ensure positive
representation of all family types; including same-sex headed
families. Teachers can enter their class representations of
different families into the Different Families, Same Love
competition held in May/June each year.
The group has been proactive showcasing resources for
LGBT+ inclusive schools at Féilte and has been active in
submitting to the varying stages of the reform of the RSE
curriculum for schools to strongly advocate for the inclusion
of LGBT+ identities from junior infants up.
New members are always welcome so check the group’s
social media channels for information on upcoming
meetings and social events.

Dr Elly Barnes MBE is the CEO of Educate and Celebrate, a UK
based LGBT+ education charity. Elly has dedicated her career
to changing the face of the UK education system by making
nurseries, primary and secondary schools as well as colleges
and universities more LGBT+ friendly.
Elly is an experienced teacher and began LGBT+ inclusive
work with her year group in 2005, setting up her own school as
a diversity training centre for teachers in 2010, offering
LGBT+ training and CPD to teachers nationally.
This whole school approach was recognised by Ofsted as
‘best practice’ for successfully tackling homophobic bullying
in 2011 and described as innovative and visionary in 2016.
Elly developed her Educate and Celebrate Award – an
accredited Best Practice Award Programme, by drawing on
her experiences of implementing the most effective strategies
in the classroom and now has hundreds of schools
participating in the programme.
Educating through the curriculum is key to creating an
enlightened environment where we can begin to build
cohesive communities with social justice at their core.
Elly is a regular keynote speaker and writer, author and
panel member. She has spoken at numerous conferences and
events organized by the ASCL, NUT, TUC, NASUWT,
Department for International Development, Department for
Education, Birmingham City Council, Durham County
Council, numerous universities, The Foreign and
Commonwealth Office, Communication Workers’ Union,
NSPCC, BSA as well as international events including teachers
in Germany, Spain, India and Turkey.

The lived workplace experiences of LGBT+ teachers in Irish schools
This docufilm seeks to capture the lived school experiences
of LGBT+ teachers in Irish schools. The protagonists of the
docufilm are INTO LGBT+ teachers and former teachers.
They talk about their LGBT+ identity, their professional
experiences in their schools, their employment
opportunities,
their
exposure
to
homophobia/
transphobia/biphobia, their involvement in the INTO
LGBT+ Teachers’ Group and the tensions they experience
with regard to school management/ethos and equality
legislation. The docufilm was made by Tailored Films and
supported by a funding grant from the Irish Human Rights
and Equality Commission.
The docufilm is being premiered at the conference and is
being followed by a panel discussion with some of the

docufilm protagonists. The docufilm will then be available
on the INTO website for reference and viewing.
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INTO Equality Survey Report
The INTO Equality Committee, working with the INTO LGBT+
Teachers’ Group, surveyed members on the following LGBT+
related issues:
• The experiences of LGBT+ teachers in our schools.
• Awareness of LGBT+ teacher issues in our schools.
• Preventing and dealing with homophobic and transphobic
bullying among pupils and students.
• Gender non-conforming pupils/students and pupils/students
transitioning between genders.
• Normalising LGBT+ identities through the school curriculum.

that their sexual orientation inhibited them from applying for
promotions or open competition positions in another school.
Across both jurisdictions, 79% of all those who were out in
school said they received equal treatment from the principal and
management, 17% indicated that it depends and 1% didn’t feel
they were equally treated. Of those who are out, 43% felt that their
LGBT+ identity/expression was fully accepted by their staﬀ while
19% indicated that it wasn’t. However, 47% have heard derogatory
language regarding LGBT+ identities used in their staﬀroom with
13% of those comments being considered deliberate and
malicious. The majority (80%) who had heard such language
indicated that it upset them, particularly where the principal of the
school was deemed complicit in the commentary. One respondent
commented that “I feel it infringes on my right to work in a safe
environment and feel it is exactly the same as passing a racist
remark”. Few challenged the language or reported it to the
principal, with some identifying that they did not want to draw
attention to themselves by doing so, for example, one respondent
indicated that not challenging the comments was “out of sheer
fear of being outed or becoming too emotional to speak properly”.
By contrast, non-LGBT+ colleagues reported fewer incidences of
hearing derogatory language – 17% ROI/33% NI, perhaps
highlighting a lack of awareness or sensitivity to such language.
However, similar fears about challenging the language are evident
with some of those who have challenged such language saying
that “I’d like to have the confidence to be more vocal, but I find it
diﬃcult”.
Some LGBT+ colleagues indicated that a parental complaint had
been made to their principal/management about their LGBT+
identity/expression while a small number have had a teaching
colleague complain about their LGBT+ identity/expression.

A total of 2,362 responses were received, 2,103 from members
across all counties in the Republic of Ireland (ROI) and 259 from
members across all counties in Northern Ireland (NI). Of the total
respondents, 90% identified as heterosexual and 10% as LGBT+.
Almost one fifth were principals. The following provides a
summary of the findings and a discussion of the pertinent issues
arising from these.

The experiences of LGBT+ teachers in our schools
The experiences of LGBT+ teachers in our schools were mixed and
diﬀerences were noted between the ROI and NI jurisdictions*. Only
18% ROI/12% NI of the respondents were out to staﬀ, parents and
pupils in their schools. 42% ROI/33% NI were out to staﬀ only, 27%
ROI/42% NI were not out in school and a further 13% ROI/13% NI
were not out at all. Of those who were out in school, 41% ROI/14%
NI were very comfortable, 53% ROI/57% NI were comfortable while
6% ROI/29% NI were not comfortable being out at school. One
respondent indicated that “I came out very slowly to only one
colleague at a time. It was extremely scary and stressful. Being in
the closet causes an extreme amount of discomfort and distress.”
Another respondent said “I would love for there to be natural
opportunities to introduce myself at work that include my name
and pronouns. I would love to know that it wouldn’t be my job to
explain trans and nonbinary identities if I did come out.”
For some, being openly LGBT+ in a professional capacity was
not expressed as a diﬃculty, however, others, notably those in
religious patronaged schools, expressed concerns about the
reaction of their boards of management/governors and parents.
Recognising the concern that they might be discriminated against
when applying for a job, 43% of those who are out in ROI schools
indicated that getting a permanent contract of employment was
an influence on them coming out at school. However, only 20%
among ROI and NI respondents indicated that they would be
comfortable being open about membership of LGBT+ groups or
identifying their pronouns during the application/interview stage
of job seeking. One respondent indicated that “there is still a lot of
prejudice out there. I didn’t want to take the risk that one of these
people would be sitting on the interview panel” while another
expressed concern regarding “how the information would be used
and by whom”. A number (7% ROI/21% NI) of LGBT+ teachers felt

Awareness of LGBT+ teacher issues and creating
an LGBT+ inclusive school environment
There was a mix of experiences and understanding among survey
respondents with regard to LGBT+ inclusion and visibility in the
school environment and within the curriculum and school policies.
There was a general consensus on the role of school leadership,
however respondents expressed experiencing tensions regarding
school management/ethos.
The majority, (72% ROI/71% NI), of all respondents described the
tone of management with regard to LGBT+ inclusion as
passive/neutral whereby any LGBT+ person or child coming into
the school would not know or sense if his/her/their identity was
accepted or represented.
There were some contrasting responses between LGBT+
teachers and non-LGBT+ colleagues with regard to the school
environment and policies. While acknowledging that there was a
small number of LGBT+ respondents from NI*, there was also a
marked diﬀerence between the ROI and NI jurisdictions, as
responses to the following questions show:

*it must be noted that the number of LGBT+ respondents from NI totalled 24, of which 10 were not out at school.
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read the LGBT+ Inclusive Staﬀroom poster, inclusive picture books
bought by non-LGBT+ staﬀ members, amended enrolment for
welcoming same-sex parents and “displaying of posters, discussing
inclusion of LGBT+ issues as part of the SPHE curriculum at staﬀ
meeting, congratulating a gay member of staﬀ on his marriage in
the school newsletter”. Others indicated that more could be done,
for example, “I feel there should be books in all classrooms
representing the diﬀerent types of families and identities. I also feel
that all the class toilets should be gender neutral.” For those LGBT+
teachers in Northern Ireland indicating that the school was not a
positive environment for LGBT+ people the key inhibitor was their
school ethos.

Do you deem your staffroom/school to be supportive of LGBT+ staff?
Yes, fully

Yes,
generally

Yes, to some
extent

No

Don’t
know

LGBT+
teachers ROI

30%

38%

20%

4%

8%

Non-LGBT+
teachers ROI

39%

32%

10%

2%

17%

LGBT+
teachers NI

21%

21%

25%

8%

25%

Non-LGBT+
teachers NI

30%

34%

12%

3%

21%

Equality legislation

Many respondents noted openness and inclusive attitudes in their
school while others indicated that ‘the issue’ had never arisen or
discussed, for example “my school promotes a kind and caring
ethos but there is nothing specifically aimed at being LGBT+
inclusive”. Some diﬃculties were expressed with regard to the
extent of the support, for example one respondent indicated that
“People are supportive on a personal level but not on a level where
colleagues are happy for me to be openly gay with pupils and
parents.”

In the ROI, equality legislation recognises sexual orientation as a
ground upon which no-one can be discriminated against.
However, given the conflict between LGBT+ identity and church
teachings, LGBT+ teachers were acutely conscious of the
derogation under Section 37.1 of the Employment Equality Act in 1998
given to schools with a religious patron. This section allowed “a
religious, educational or medical institution which is under the
direction or control of a body established for religious purposes or
whose objectives include the provision of services in an
environment which promotes certain religious values” to take
“action which is reasonably necessary to prevent an employee or a
prospective employee from undermining the religious ethos of the
institution”. With the support of the INTO leadership, the INTO
LGBT+ Teachers’ Group led a campaign to remove this element
from the legislation. This campaign came to fruition in 2015 when
the legislation was amended to allow “an educational or medical
institution referred to in subsection (1) is maintained, in whole or in
part, by monies provided by the Oireachtas” to only “take action
[against a teacher] to prevent the undermining of its religious
ethos if it can be objectively justified by the institution’s aim and
the action is appropriate, necessary and proportionate”.
Just over half (52%) of ROI LGBT+ respondents indicated that
they were familiar with this amendment and understood what it
meant in practice, a quarter had heard of it but didn’t know what it
meant in practice while the remainder had never heard of it. By
comparison, 41% of non-LGBT+ teachers were unaware of the
legislation and 27% knew of it and understood what it meant in
practice. However, while the majority of principals who responded
indicated they were familiar with the amendment only 40% knew
what it meant in practice.
In Northern Ireland, the Fair Employment and Treatment Order
(1998, 2003) exempts teachers, where the essential nature of their
employment requires a person holding, or not holding, a particular
religious belief or political opinion, from adhering to Section 75 of
the Northern Ireland Act. This section requires public authorities to
have due regard for the need to promote equality of opportunity
between: persons of diﬀerent religious belief, political opinion,
racial group, age, marital status or sexual orientation and persons
with a disability and persons without. Most respondents (NI) were
either familiar (38%) or somewhat familiar (38%) with the section
while 24% were not.

Do you consider your school policies to be LGBT+ inclusive?
Yes,
fully

Yes,
generally

Yes, to some
extent

No

Don’t
know

LGBT+
teachers ROI

15%

30%

24%

14%

17%

Non-LGBT+
teachers ROI

23%

30%

16%

8%

23%

LGBT+
teachers NI

4%

12%

17%

46%

21%

Non-LGBT+
teachers NI

12%

27%

18%

15%

28%

Many indicated that policies were more inclusive on paper than in
practice or that their policies are “not intentionally non-inclusive,
rather not thought about particularly.” Others cited conflict with
the school’s religious ethos/patronage, for example “we updated
our SPHE policy recently and we did say that we should be more
openly talking about same-sex parents, but it was thrown out
because of the patronage of the school.”
Do you consider your school to have a positive environment for LGBT+
people?
Yes, fully

Yes,
generally

Yes, to some
extent

No

Don’t
know

LGBT+ teachers
ROI

21%

34%

28%

9%

8%

Non-LGBT+
teachers ROI

31%

37%

16%

5%

11%

LGBT+ teachers
NI

12%

25%

13%

37%

13%

Non-LGBT+
teachers NI

19%

36%

21%

8%

16%

Supports for inclusion

Many respondents described the actions taken by their schools to
create a positive school environment, for example, “very clear
messaging from the principal e.g. reminders at staﬀ meeting to

The majority (80%) of respondents across both jurisdictions
indicated that role of the principal was essential to creating an
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LGBT+ inclusive school as leadership needed to come from the top
down. However, it was acknowledged that their role can be
constrained if not supported by the boards of management/
governors.
Many respondents cited a lack of training to enable and
empower them to more appropriately create an LGBT+ inclusive
school environment. While some viewed it as a personal
responsibility to be informed, respondents identified the DES/DENI,
school management/patron bodies, school boards of
management/governors, colleges of education, the Education
Authority (NI) and the PDST (ROI) as responsible for providing
support. There was also support for an online INTO summer course
that sought to support schools becoming more LGBT+ inclusive.
However, one respondent noted that “supplying books and
PowerPoints and online resources to read has little impact.
Presentations and discussion groups reach the problem and bring
a school as a community into recognition and discussion about the
issue.”

or because they themselves are, or are perceived to be, LGBT+. In
2013, the Department of Education (ROI) published Anti-Bullying
Procedures for Primary and Post-Primary Guidelines. These guidelines
stipulate that schools must implement education and preventative
strategies to deal with identity-based bullying including, in
particular, homophobic and transphobic bullying. There are no
equivalent guidelines or procedures in place in Northern Ireland.
However, Section 75 of the Northern Ireland Act provides an
underpinning principle of equal opportunity for school policy in
this area.
The majority of ROI respondents were familiar (73%) or
somewhat familiar (21%) with the DES guidelines and procedures,
however, 6% were not familiar with them. The majority (86%) were
also aware that all schools must implement education and
preventatives strategies to deal with homophobic and transphobic
bullying, however, 14% were not aware.
While there is no prescribed requirement to include reference to
homophobic or transphobic bullying in a school’s anti-bullying
policy in Northern Ireland, 36% of respondents indicated that their
school’s anti-bullying policy included a requirement to implement
education and preventative strategies to deal with homophobic
and transphobic bullying, 28% indicated that there was no such
requirement in their school’s policy while 36% didn’t know.
While 36% of respondents (ROI and NI) indicated that they were
not confident implementing LGBT+ strategies in their classrooms,
the majority were confident (62%) or somewhat confident (28%)
challenging homophobic/transphobic name calling by pupils.
However, the vast majority (89%) had not received any training in
how to educate about and prevent homophobic/transphobic
bullying. Of those who had not received training, 77% indicated
that they would like training in this area.

LGBT+ Inclusive Staffroom poster and Different
Families, Same Love competition
It is notable to mention that, in the ROI, one of the key steps taken
by the INTO LGBT+ Teachers’ Group to promote awareness of
LGBT+ teachers’ inclusion was the dissemination of the LGBT+
Inclusive Staﬀroom poster that outlined good practice guidelines
for the inclusion of LGBT+ staﬀ. The group, along with INTO, also
promote the Diﬀerent Families, Same Love competition that
encourages teachers to teach about diﬀerent family make ups,
including same-sex parents and enter their projects into a
competition.
Just over half of the respondents (60%) indicated that the poster
was on display in their staﬀrooms. However, where the poster is
displayed, 24% indicated that the guidelines advised on the poster
were only somewhat being implemented while 16% indicated that
the guidelines are not implemented. One third of respondents
were not aware that the poster had been sent to all schools while
23% were aware of the poster but it had not been put on display in
the staﬀroom. Some respondents, both LGBT+ and non-LGBT+,
questioned the need for the poster as they felt they were already
open and inclusive, others on the grounds that there were no
LGBT+ people in their school while some non-LGBT+ teachers cited
that, by having the poster, they were being excluded from
inclusion. Others stated that the school ethos prevented them from
displaying the poster with one respondent indicating that “some
elements of that poster are not in line with Catholic ethos of
school.” In contrast, many LGBT+ respondents indicated that
seeing the poster displayed in a staﬀroom provided a significant
level of comfort that their identity was accepted and respected.
There was a general awareness of the Diﬀerent Families, Same
Love competition among both LBGT+ teachers (93%) and nonLGBT+ teachers (85%). However, only 11% of respondents indicated
that they/their school had entered the competition, 73% of these
respondents were LGBT+ teachers.

Gender non-conforming pupils/students and
pupils/students transitioning between genders
Gender non-conformity refers to those whose gender identity or
gender expression is diﬀerent from traditional or stereotypical
expectations of how a boy or a girl ‘should’ appear or behave.
Transitioning between genders refers to a process through which
some people begin to live as the gender with which they identify,
rather than the one assigned at birth.
Only a small proportion (8%) of respondents across both
jurisdictions indicated that they were very informed on gender
non-conformity. About half (51%) had a general understanding
while the remainder (31%) had a vague or no understanding. In the
majority of schools (75%) pupils did not have access to gender
neutral toilets, 6% had access and the reminder (11%) either had
one or a couple of toilets designated as gender neutral. The
majority of respondents in NI (66%) cited that pupils did not have
gender neutral uniform options while the majority of respondents
in ROI (52%) cited that pupils did have gender neutral uniform
options.
A very small number of respondents indicated that they had
experience of supporting (within a school context) a child
transitioning in the context of their gender. One indicated that
“Pronouns were an issue. Finding young adult fiction stories to
relate to was hard. Class mates were supportive and accepting. We
didn’t feel we had relevant experience but we tried to address any
needs as it came up.” While another indicated that it was a “very
challenging experience” due to the lack of school supports.

Preventing and dealing with homophobic and
transphobic bullying among pupils and students
Children may be singled out by other children and bullied because
they do not conform to stereotypical gender expectations or
behaviours, because they have LGBT+ parents or family members
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All respondents strongly agreed that guidelines, training, LGBT+
specialist school support persons and a resource website/hub for
teachers were required to provide teachers with the knowledge
and skills to support a child with regard to gender non-conformity
or transitioning. While the Northern Ireland Education Authority
published Guidance for Schools EOTAS Centres and Youth Service on
Supporting Transgender Young People (November 2019), the
majority of NI respondents were not aware of them. However, it
must be noted that the survey from which these findings arise was
engaged with in the month following the publication of these
guidelines.

treated in the staﬀroom given the long history of admonishment,
non-acceptance and discrimination suﬀered by the LGBT+
community.
They also point to the need to raise awareness about the
importance of seeing evidence of one’s identity within a school
context, whether that be the LGBT+ poster on display or reading
about an LGBT+ character in a school library book. It also points to
the need for management guidance, curriculum guidance and
training supports to empower teachers, school leaders and school
boards of management/governors to create a school environment
that recognises LGBT+ identities and culture.

Normalising LGBT+ identities through the school
curriculum

Conflicts with school ethos
A significant number of respondents cited that the proactive
inclusion of LGBT+ staﬀ and pupils/students and the inclusion of
LGBT+ in their teaching conflicted with the religious ethos of their
school. One respondent stated that “an undercurrent of nonacceptance exists by virtue of the act that the school has a Catholic
ethos”. Others refer to the existence of a ‘don’t ask, don’t tell’
culture in relation to LGBT+/gender identity because of the school
ethos. While some LGBT+ respondents said they experienced
explicit non-acceptance because of the school’s religious ethos,
others expressed an inherent concern that their identity/
expression would not be accepted with one LGBT+ respondent
stating that ‘‘I assume it wouldn’t be accepted by staﬀ. It’s a
Catholic school.” Others indicated that they waited or would wait
until they had the protection of a permanent contract before
coming out as LGBT+ in a religious ethos school while some
expressed concerns regarding the opportunity of promotion, for
example one respondent stated that “The fear of being passed
over for promotion or not being suitable to be principal of a school
with a religious patronage is still very real.”
Many distinguished between inclusion and respect from
colleagues in the staﬀroom and an uncertainty regarding the same
from management or the perception that they would not be
included given the teachings of the church with regard to their
sexual orientation. Many cited that “it’s a Catholic school so it’s
unlikely to be LGBT+ friendly” while others said that the “church
teachings promote love, respect and tolerance” and therefore
everyone is included. In some cases this principle extended to
LGBT+ people but in others it was not fully clear or aﬃrmed if it
included LGBT+ people.
Many mentioned tensions around including LGBT+ identities in
lessons to support educating about and preventing homophobic/
transphobic bullying. As noted previously, in some cases teachers
were explicitly told not to reference LGBT+ with one teacher
stating that “During the gay marriage referendum we were asked
not to discuss the referendum with the children. The children were
discussing it openly amongst themselves. They were naturally
curious about it. I remember thinking how shameful it was – that
we couldn’t even mention it – an important issue of equality. I
cannot imagine how it would have felt for an LGBTQ teacher.”
However, another respondent indicated that “Catholic schools
week last week was about diﬀerent family types – LGBT families
were discussed.” These experiences show the lack of consistency
from the leadership and management of schools with religious
patronage with regard to the inclusion of LGBT+ identities in
classroom lessons and discussions.

The concept of normalising LGBT+ identities is that pupils/students
see LGBT+ as a positive, everyday reality because they have seen
LGBT+ individuals and characters through their classroom and
curriculum interaction. For example, through reading books from
the school library with an LGBT+ character, talking about diﬀerent
family formations in the relevant curricular areas, in the school
library and/or hearing LGBT+ inclusive language.
A small proportion (11%) of respondents across both jurisdictions
indicated that they have books with LGBT+ characters or themes in
their class library. Slightly more (14%) have explored LGBT+
identities with their class. However, 9% indicated that they were
inhibited by their school patronage/boards of management/
governors from making reference to LGBT+ identities while a
further 24% felt inhibited by them to some extent. It had been
made explicit to a small number of respondents (5%) not to include
LGBT+ issues in their teaching or teaching resources. While the
majority of respondents indicated that LGBT+ identity should be
openly discussed/presented across all curricular areas in the same
way as ability/disability, culture and race, 18% disagreed.

Issues arising
The following four key issues are worth noting from the survey
responses
• Why there is a need for LGBT+ visibility and inclusion.
• Conflicts with school ethos.
• Need for clarity with regard to what is expected from schools,
particularly primary schools.
• Need for appropriate training and support for school staﬀ and
management.
The need for LGBT+ visibility and inclusion
A number of respondents questioned the need for LGBT+ visibility
and proactive measures to promote LGBT+ inclusion. Of these,
some queried the need on the basis of not having any LGBT+ staﬀ
or children, others in their school indicated that the school was
already inclusive of all, while others felt focusing on including
LGBT+ was exclusionary of heterosexual people, for example one
respondent indicated that “I don’t see any reason LGBT support is
needed anymore than support for heterosexual teachers/students”
while another commented that “This issue has never arisen. LGBT
colleagues have had no issues.”
Such responses point to the need for greater awareness raising
among the teaching profession of the concerns and fears many
LGBT+ teachers hold about how they might be perceived and
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Aside from preventing teachers (ROI) adhering to the
requirements of the Anti-Bullying Procedures for Primary and PostPrimary Guidelines (DES 2013), it is evidenced that religious ethos
is curtailing teachers’ professional judgement to better support
LGBT+ awareness raising, inclusion and the principle of equality
for all.
These tensions point to the need for church patrons/
management bodies, school boards of management/governors
to aﬃrm their regard for and support the implementation of
equality legislation and all Department of Education and Skills/
Education Authority guidelines issued. It also points to the need
for an explicit, stated indication of equality of opportunity for all
regardless of gender, religion, race, disability, sexual orientation,
marital/family status etc to be included in all advertisements and
application forms for employment and promotions in all schools.
Such aﬃrmations would provide clarity to teachers, parents and
the wider school community with regard to their role in LGBT+
inclusion but also give comfort to LGBT+ teachers, parents and
pupils/students that the principle of equal opportunities and
treatment would be applied.

• That teachers are provided with comprehensive training and
support in
• Understanding LGBT+ terminology
• LGBT+ inclusion and visibility within the school
environment
• LGBT+ inclusion and visibility within the curriculum
context to empower teachers to address the requirements
of the Anti-Bullying Procedures for Primary and PostPrimary Guidelines, in the case of ROI, and educate and
prevent transphobic, homophobic and bi-phobic bullying
in the case of NI
• Understanding gender non-conformity and transitioning
between genders and best practice in supporting gender
non-conforming and transitioning pupils/students
This training must include approaches conducive to talk and
discussion to allow teachers tease out the issues that concern
them and areas where they lack confidence.
• That the Department of Education and Skills/Department of
Education Northern Ireland/Education Authority in
collaboration with school management bodies and teacher
unions publish agreed guidelines and resources to empower
schools to implement best practice in the area of LGBT+
inclusion and support.
• That school patrons/management bodies, school boards of
management/governors publicly aﬃrm their regard for and
support the implementation of equality legislation and all
Department of Education/Education Authority guidelines
issued with regard to LGBT+ inclusion.
• That teacher employers make it explicit that they are equal
opportunities employers on all applications for employment
and promotion, including internal promotions and that a
guarantee of privacy and confidentiality is given in relation to
all information submitted by the applicant.
• That all schools implement a culture of zero-tolerance towards
homophobic, transphobic and biphobic language and actions
and that this culture be clearly communicated to all staﬀ,
pupils and the wider school communities.

Need for clarity with regard to what is expected from
schools, particularly primary schools
Some respondents expressed uncertainty around what they were
supposed to teach with regard to LGBT+ identities. Many were
under the misconception that details about sexual preferences
were to be taught to young children while others expressed the
view that primary children were too young to discuss sexuality,
without recognising that referring to mammy and daddy family
formations imply a particular type of sexuality – that of
heterosexuality. At post-primary level some respondents
indicated the need to address sexual health and mental health
issues presenting in schools.
Need for appropriate training and support for school staff
and management
The evidenced lack of training and support and uncertainty
regarding parental support for awareness raising of LGBT+
identities leaves teachers in a vulnerable position, with many
expressing their concern about not knowing how to provide
appropriate support particularly for gender non-conforming
children or children who are transitioning. Respondents
indicated a willingness to support but expressed the need for
both information and skills. One respondent summarises this
need as follows:
“Teachers need training. We need to know how to deal with
situations without causing upset. We need to have a deeper
understanding of what our young people are experiencing. All
societal issues are impacting on our children in school and this in
turn is impacting on our teachers. Primary schools struggle to
access counselling services for pupils yet we are expected to
know how to deal with these very sensitive and complex issues.”

Conclusion
Member engagement with this INTO Equality survey has aﬀorded
an invaluable insight into the lived school experiences and
perceptions of INTO LGBT+ teachers and their non-LGBT+
colleagues. The findings highlight that, despite greater
awareness of and a more inclusive socio-political environment for
LGBT+ identities, many LGBT+ teachers are not wholly confident
or comfortable expressing their identity in their schools. This,
therefore, evidences a need for stated aﬃrmation and a
commitment to equal opportunities, treatment and inclusion by
school management and teacher employers to counteract this
lack of confidence and comfort. The findings also evidence the
necessity for appropriate training and support to empower
teachers, management and other stakeholders to create more
inclusive LGBT+ schools.
The INTO Equality Committee hopes, as a first step in
addressing these needs, that the Equality Conference provides
delegates with opportunities to engage with LGBT+ inclusion
and to become more informed and aware of key LGBT+ issues.

Recommendations
The findings from this survey suggest the following
recommendations
• That teachers are made aware of the need for LGBT+ inclusion
and visibility within the school context
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is to recognise that not all families are the same. Outlined
below are a selection of books that will meet objectives in
the language curriculum but also act as positive
representation of LGBT+ characters in a gentle and ageappropriate way.

Stories are powerful. We use them all the time in teaching;
not only for English but also to integrate with other subject
areas. A well-chosen book can teach many things at the
same time. A key area of the SPHE curriculum is the strand
‘Myself and My Family’ and a recurring objective within this

Junior and senior infants
King and King
This beautiful fairy tale tells the
story of a Queen who wants her
son to marry so he can become
King and she can retire. None of
the princesses he meets catch his
eye, that is until Princess
Madeleine arrives with her brother
Prince Lee. It is love at first sight
and the two princes get married in
a very special wedding and
become known as King and King.
With beautiful collage-style illustrations,
this story captures attention immediately
and classes really enjoy the unexpected
ending. It can be a useful tool, not only for
positive LGBT+ representation, but also as
a stimulus for discussion about the
stereotypes that children may see in books
and films. The Kings’ story continues in

King and King and
Family.
Written and illustrated
by Linda de Haan and
Stern Nijland. Penguin
Random House, 2003.
ISBN 9781582460611.
32pp. Cost: €16.79.
Red: A Crayon’s Story
Poor Red can’t do anything that he is
meant to. He can’t draw fire engines or
strawberries or red traﬃc lights. One day,
he meets a new friend who asks him to
draw a blue ocean. He’s not sure about it
but agrees to try. Success! He goes on to
draw bluebells, blue jeans and a blue
whale. With that, he realises he was blue all
along and embarks upon his pièce de

résistance – a
huge blue sky.
This story can
act as a
metaphor for all
children being
true to
themselves but
especially lends
itself to
introducing issues about
gender in a simple and child-friendly way.
It’s an excellent stimulus for rich and
engaging drama lessons and the clever
lustrations will help improve visual literacy.
Written and illustrated by Michael Hall. Harper
Collins Publishers,2015. ISBN 9780062252098. 40pp.
Cost: €17.99.

1st and 2nd class
The Great Big Book of Families
Families come in all shapes and sizes and
this book takes a look at all the diﬀerent
kinds. The tone is set early on as the book
begins: ‘Once upon a time most families in
books looked like this
– One daddy, one
mummy, one little
boy, one little girl,
one dog and one
cat. But in real life,
families come in all
sorts of shapes and
sizes. In this book are a
lot of families
living in

one that looks like
yours?’
The book oﬀers a
realistic depiction of
family life and even
includes gentle
references to
negative family
experiences like homelessness,
unemployment and not being able to
aﬀord a holiday. The book is a beautiful
starting point for any lesson on family
diversity. The book is versatile and could
be read through in one sitting or dissected
by delving deeper into one of the double
page spreads in detail. A must for all
classrooms in the junior end of the school!
Written by Mary Hoﬀman and illustrated by Ros
Asquith. Penguin Random House, 2011. ISBN
9781847805874. 40pp. Cost: €13.99.

diﬀerent
ways.
Perhaps
there’s

From the Stars in the Sky to the Fish in
the Sea
In the magical time between night and day,
Miu Lan is born. However, they’re not just
any child, but one who can change into any
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shape they can
imagine. The only
problem is they
can’t decide what
to be: A bird or a
fish? A flower or a
shooting star? A boy or a girl? Regardless,
they find comfort in the loving arms of their
mother.
The rhythm of the lyrical text guides the
children through a powerful story of
finding your place in a new environment
as Miu Lan struggles to make friends with
their new schoolmates. The book is a
beautiful allegory about accepting
diﬀerence in others and in yourself. Aside
from the obvious links to SPHE and gender
identity, it could also act as a stimulus for
an imaginative Visual Art lesson wherein
the children portray diﬀerent forms that
Miu Lan could take or a drama lesson on
the playground interactions portrayed in
the book.
Written by Kai Cheng Thom and illustrated by Kai
Yun Ching and Wai-Yant Li. Arsenal Pulp Press, 2017.
ISBN 9781551527093. 40pp. Cost: €16.99.
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3rd and 4th class
The Popularity Papers
The Popularity Papers is a seven book (to
date) series charting the adventures of two
best friends, Lydia and Julie as they face
the ups and downs of school, family and
growing up. The story is drawn in journal
format with the two girls writing and
recording their experiences from their own
perspectives.
The book is a wonderful addition to any
library as it is visually striking, humorous
and incorporates positive representation of
same-sex headed families,
without this being the focus
of the story. Book four
touches on the issues one
of her fathers has with his
own family not truly
accepting him for who he
is.
Written and illustrated by Amy
Ignatow. Cost: €9.79.

10,000 Dresses
Every night, Bailey dreams about magical
dresses: dresses made of crystals and
rainbows, dresses made of flowers, dresses
made of windows… Unfortunately, when
Bailey’s awake, no one wants to hear about
these beautiful dreams. Quite the contrary:
“You’re a BOY!” –
Mother and
Father tell
Bailey. “You
shouldn’t be
thinking
about dresses
at all.” Then
Bailey meets
Laurel, an
older girl
who is
touched and
inspired by Bailey’s
imagination and courage. In friendship, the
two of them begin making dresses
together. And Bailey’s dreams come true!
Written by Marcus Ewert and illustrated by Rex Ray.
Seven Stories Press, 2008. ISBN 9781583228500.
32pp. Cost: €18.19.

5th and 6th
class
The Misadventures of
the Family Fletcher
Meet the Fletchers! A
family of four boys, two
dads and one neighbour
who just
might ruin
everything.
Each of the
Fletcher
brothers are
finding their
plans for success veering oﬀ
in unexpected and
sometimes disastrous
directions. At home, their
miserable new neighbour
complains about everything.
The boys learn through hard
and often hilarious lessons that sometimes
what you least expect is what you come to
care about the most.
A really well-written and gripping book
about a family – who just happens to have
two dads. The story of the Fletchers
continues in The Family Fletcher Takes Rock
Island. Dana Alison Levy has also written a
story around a family with two mothers
called This Would Make A Good Story
Someday.
Written and illustrated by Dana Alison Levy.
Penguin Random House, 2015. ISBN
9780385376525. 288p. Cost: €15.99.
Felix Yz
This book is Felix’s secret blog,
a chronicle of the days leading
up to a risky procedure to undo
the eﬀects of a disastrous science
experiment. It charts his times with
family, run-ins with the school bully and
anxiety about his crush. While the crux of
the story is on Felix’s journey, the book
also acts as positive representation of
LGBT+ characters with his mother entering
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a relationship with another
woman towards the end of
the story and his Grandy
preferring to use alternative
gender pronouns. These
however are incidental parts
of the book, the real story is
the goings-on in Felix’s life as
he faces the prospect of the
procedure.
Written and illustrated by
Lisa Bunker. Penguin
Random House, 2018. ISBN
9780425288504. 288pp. Cost:
€8.99.
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Useful Contacts
• INTO LGBT+ Teachers Group
Facebook: @INTOLGBTeachersGroup:
Twitter: @intolgbt
Email: lgbt@into.ie
Also see InTouch for regular updates and information on
the group’s activities. Confidentiality assured.
• ShoutOut
Web: https://www.shoutout.ie/
Email: director@shoutout.ie
ShoutOut is committed to improving life for LGBTQ+
people by sharing personal stories and educating school
students, parents and guardians, teachers, youth workers
and workplaces on LGBTQ+ issues.
• Cara-Friend
Tel: 0808 8000 390
Web: https://cara-friend.org.uk/
Email: admin@cara-friend.org.uk
Supporting and empowering the LBGTQ+ community in
Northern Ireland
• Outhouse
Tel: 01 873 4999
Web: http://outhouse.ie
A community and resource centre for LGBT people, their
families and friends. Its primary goal is to offer a safe space
for people to inform, meet, organise and make things
happen.

• BeLonGTo
Tel: 01 670 6223 (Mon - Fri, 9am - 5pm)
Web: www.belongto.org
Email: info@belontgo.org
BeLonG To Youth Services is the national organisation
supporting lesbian, gay, bisexual, transgender, and
intersex (LGBTI+) young people in Ireland.
• The Garda Racial, Intercultural & Diversity Office
(GRIDO)
Tel: 01 666 3150/381
Web: http://bit.ly/3aYnE9R
Staff members of the GRIDO coordinate, monitor and
advise on all aspects of policing in the area of diversity.
Garda LGBT liaison officers, have been trained on LGBT
related issues and will help you if you are having difficulty
reporting a crime.
• Transgender Equality Network Ireland (TENI)
Tel: 01 873 3575
Email: office@teni.ie
Web: www.teni.ie
TENI seeks to improve conditions and advance the rights
and equality of trans people and their families. Their
vision is an Ireland where trans people are understood,
accepted and respected, and can participate fully in all
aspects of Irish society.

School resources
LGBT+ resources for primary schools
• Respect – guidelines for primary teachers in addressing
homophobic and transphobic bullying
• All Together Now – an anti-bullying programme
composed of four lessons based in the SPHE curriculum
for fifth and sixth classes in primary schools
• Different Families, Same Love – good practice guidelines
for inclusive schools, advice on class-appropriate use of
language, and lesson ideas for all classes in primary school
in line with SPHE curriculum objectives
• We All Belong – recommendations for books for all class
levels that ensure representation of diverse families and
examine gender expression and gender identity
http://bit.ly/INTOLGBT
• Sexual orientation – advice for primary schools
bit.ly/2RLQDpC

LGBT+ resources for post-primary schools
• Being LGBT in school – resource for post-primary schools
to prevent homophobic and transphobic bullying and
Support LGBT Students
http://bit.ly/BeingLGBTinSchool
• Guidance for schools, EOTAS centres and youth service on
supporting transgender young people
http://bit.ly/31cfQg8
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